South Huntington Union Free School District and South Huntington Teachers Association (2003) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu
 
 
Contract Database Metadata Elements   
 
Title: South Huntington Union Free School District and South Huntington 
Teachers Association (2003) 
 
Employer Name: South Huntington Union Free School District   
 
Union: South Huntington Teachers Association     
 
Local:     
 
Effective Date: 07/01/03   
 
Expiration Date: 06/30/07   
 
PERB ID Number: 6220   
 
Unit Size: 527 (+ 6 part-time)   
 
Number of Pages: 114     
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/
 
For additional information on the ILR School, http://www.ilr.cornell.edu/
 
R E C E I V E D  
NYS PUBLIC EMPLOYMENT 
RELATIONS BOARD 
NEGOTIATIONS AGREEMENT 
Between 
THE BOARD OF EDUCATION 
and 
THE SOUTH HUNTINGTON TEACHERS ASSOCIATION 
JULY 1 ,2003  - JUNE 30,2007 
ARTICLE 
NO. 
TABLE OF CONTENTS 
TITLE 
Preamble 
Recognition 
Negotiation Procedures 
Miscellaneous Provisions 
Duration of Agreement 
Teaching Hours, Load, and Conditions 
Calendar 
Sick Leave 
Sick Leave Bank 
Salary Continuation During Disability 
Death In The Family 
Business Days' 
Jury Duty 
Religiocls Holidays 
Visitation - Conference Days 
Abscsze of Teachers and Securing Substitutes 
Leave of Absence 
ChildbearinglChildrearing Leave 
Sabbatical Leave 
fvlilitary Leave of Absence 
Annual Professional Performance Review 
Administrative and Supe~isory Positions 
Transfers & Assignments Within the District 
Resignations 
Salaries 
Annual Appointment and Salary Notice 
Payday Schedule .. 
Requests For Increment 
Previous Employment Allowances 
Curriculum Development 
Inservice CourseslCredit 
Payment For Extracurricular Activities 
Summer School 
Home Instruction 
Private TutoringICounseling 
PAGE 
NO. 
-
TABLE OF CONTENTS 
ARTICLE 
NO. TITLE 
Protection of Teacher 
Workers' Compensation 
Grr4.;p Life Insurance 
hledicz! and Dental Insurance 
Reg-?ations Regarding Travel 
Association Rights 
Terminal Leave Pay 
Payrd! Deductions 
Tax-Sheltered Annuities 
Lorig Term Disability lnsurance 
Grievance Procedure 
Building Representation 
Reimbursemet3 For Services 
Mini-Grants 
Gerleral Conditions 
Appendix A - Teachers' Salary Schedules 
Appendix B - Coaches' Salary Schedules 
Appendix C - Extracurricular Salary Schedules 
Append? ," - Instructional Support Program Schedules 
Appmdix E - Lead TeacherICoordinator S t i ~ e n d s  
PAGE 
NO. 
NOTE: Reference to males and/or the usage of male pronouns is 
done throughout the contract for ea se  of writing. The 
subst i tutks  of females andlor female pronouns is 
approprC2 In each circumstances in accordance with 
Federal or State regulations. 
PREAMBLE 
In order to effectuate the provisions of Chapter 392 of the Laws of 1967 as  
amended, the Board of Education, South Huntington Union Free School District, Town 
of Huntington, State of New York (hereinafter referred to a s  the "Board") and the South 
Huntington Teachers Association (hereinafter referred to as  the "Association") do 
hereby enter into the attached Agreement. 
THIS AGREEME:<T IS MADE A N D  ENTERED INTO on th i s  20ih day of 
December, 1967, by and between the Board and the Association and revised on the 
ARTICLE 1 
RECOGNITION 
The Board of Education, South Huntington Union Free School District, having 
determined that the South Huntington Teachers Association is supported by a majority 
of the teachers in a unit composed of all professional certified personnel on tenure, on 
probatio;~, or appointment of five (5) months or more but not per diem appointment 
(including Alternative High School professional certified staff), except the 
Superintendent and Assistant Superintendents, members of the administrative staff 
whose salaries are determined by the Administrative Salary Schedule and Department 
Chairpersons, hereby recognizes the South Huntington Teachers Association as  the 
exclusive negotiating agent for the teachers in such unit. Such recognition shall be in 
accordance with regulations established by the Public Relations Employment Board. 
. The Board agrees not to negotiate with any other teacher organization other than 
the Association until February 1 ,  2005. 
ARTICLE 2 
NEGOTIATION PROCEDURES 
A. It is contemplated that terms and conditions of employment provided in this 
Agreement shall remain in effect until altered by mutual agreement in writing 
between the parties or until the termination date of this Agreement. Any 
modification of this Agreement shall be undertaken only with the mutual consent 
of the Association ,and the Board, or their duly authorized agents; and shall be 
reduced to writing, signed by the Board and Association, and shall become an 
addendum to this Agreement. 
B. No later than January 1, 2007, the parties will enter into good fsith negotiation 
over a successor agreement. If such an agreement is not concluded one 
hundred twenty (720) days prior to end of fiscal year, either party may request 
the State Public Employment Relations Board to assist the parties to reach 
agreement. Such mediation and fact-finding will be governed by the provisions 
of Section 209 of the Civil Service'Law. 
C. Neither party in any negotiations shall have any control over the selection of the 
representatives of the other party and each party may select its representatives . 
from within or outside the School District. While no final agreement shall be 
executed wi tho2 I aiiiication by the Association and the Board, the parties 
mutually pledge t h ~ t .  !heir representatives will be clothed with all necessary 
power and authority to make proposals, consider proposals, and reach 
compromises in t b  course of negotiations. 
ARTICLE 3 
MISCELLANEOUS PROVISIONS 
A. This Agreement shall constitute the full and complete commitments between 
parties and :nay be altsred, changed, added to, deleted from or modified only. 
through the voluntary, mutual consent of the parties in a written and signed 
amendment to this  Agree..ient. The Board on its own behalf and on behalf of the 
electws of the District, retains and reserves unto itself, without liinitation except 
as  agreed herein, all the pwers ,  rights, authority, duties and responsibilities 
conferred and invested in i t  by l h ~  Education Law of the State of New York. Any 
changes in Board policies shall not be in conflict with this Agreement. 
B. This Agreement shall zvpersede any rules, regulations or practices of the Board 
which shall be contrary to or inconsistent with the terms of this  Agreement. The 
provisions of this Agreement shall be incorporated into and be considered part of 
the established policies of the Board. 
C. Any individual agreement, arrangement, or contract hereafter executed shall be 
expressly m d e  subject tc 7 q d  consistent with the terms of this or subsequent 
agreements to be exet;\;;td by the parties. s 
D. I f  any pr;ovI:I~;; of this Ac.~=ment  or any application of the Agreement to any 
teacher or g o ~ p  of teachers shall be found contrary to law, then such provision 
or application shall not be deemed valid and subsisting except to the extent 
permitted by law, but  all other provisions or applications shall continue in full 
force and effect. 
E. A sufficient  umber of copies of any Articles changed in this Agreement shall be 
given to the South Huntington Teachers Association within ten (10) school days 
after tentative agreement is reached. 
F. It shall be the responsibility 3f the Administration to distribute copies of this 
Agreement to all employees ccvered under this contract a s  well as  new 
employeesai ine time t k t  iiney begin their employment. Auditional copies shall 
be supplied to the SHTA p:~cident upon request. 
ARTICLE 4 
DURATION OF AGREEMENT 
This Agreement chat1 be effective as of July 1, 2003, and shall continue in effect 
through June 30,2007. 
In the event eili.ler ?arty wishes to amend this Agreement, notice thereof must be 
given by November 1, 2006, and, in accordance with provisions of Articles 2 and 3, 
amendments resulting from such negotiations shall take effect the follo~ving July 1, or at 
such other time as may be mutually agreeable to the parties. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ASSOCIATION BOARD OF EDUCATION 
C 
v Superintendent of ~ d h o o l s  
q7j- 
Dated this 6 day of ZB , 2005. 
ARTICLE 5 
TEACHING HOURS, LOAD, AND CONDITIONS 
A. The Board of Education and the Association are committed to providing quality 
education for the students of South Huntington. It is agreed that the follo.wing 
guidelines should be complied with in order to accomplish this goal: 
1. The establishment of conditions for flexible use of 
instructional time and personnel to deliver optimal services 
for the children. 
2. A reasonable pupil-teacher ratio is important to quality 
education. Further, the Board acknowledges that a 
commitment to quality education requires a commitment to 
keeping class size at a level where instruction can take place 
with a high degree of efficiency. Both parties acknowledge 
that restrictions in physical plant and the fluctuation in 
numbers of students at specific grade levels in a given school 
year may make absolute maximums on class sizes 
impracticable in some cases. However, the Board agrees 
that in its fiscal planning, it will endeavor to reach the 
following goals: 
a) Primary school regular classes, K through 2nd grade, to have 
a districtwide average class size of twenty-five (25). In the 
event that the building average class size in this category 
exceeds this average, the Board will consider to relieve such 
a situation, within the limits of fiscal, plant, and boundary 
considerations. 
b) Intermediate classes, grade 3 to have a districtwide average 
class size of twenty-five (25) ,  grades 4 through 5, a 
districtwide average class size of twenty-seven (27). In the 
event the building average class size in this category 
exceeds this average, the Board will consider to relieve such 
a situation, within the limits of fiscal, plant, and boundary 
considerations. 
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A diligent efiort will be made to schedule elementary teachers 
of (grades K-5) of music, physical education, art, CEP, library 
classes, etc. to allow a minimum of five (5) minutes between 
classes, duty, prep and Jllnch. Upon request of the special 
area teacher, paraprofessionals will accompany the 
handkapped dasses for such instruction, whenever possible. 
The MjctI.l;e 2nd High Schools (grades 6-12) to have a 
teaching load gf one hundred and thirty-five (135) students 
for an equwalent of twenty-five (25) periods per week in 
English, social studies, i-xathematics, foreign language, and 
business departments. None of these classes, with the 
exception of iyying classes, to exceed thirty (30) students 
unless deerll& necessary by the Superintendent's office, 
such decis i~n to be relayed to the teacher(s) affected, in 
writing, through the principal's office. 
The implementation of a flexible instructional program shall 
not produce the layoff of any tenured employee in a 
departtx?,t affected t ,  the fkxible schedule. 
In the Middle and High Schools, the total maximum number 
of studer IC, per ;>ysi~A &;.cation teacher shall be three 
hundred (30b). 
In the Middle and High Schuols, grades 6-1 2, the physical 
limitations of special teach in^ facilities will be observed in the 
areas of industrial arts, hone economics, art, and music and 
in no case shall more students be assigned to a class than 
the physical facilities can safely accommodate. The 
determination of what is "safe" capacity shall be made by the 
mutual judgment of the classroom teacher, the department 
chairperscn, and the priztipa in relation to the type of 
classroom activity planned for a given teaching year. If ther;! 
is L disagreement, final determination shall be made by the 
Superintendant of Schools. 
The Board agrees with the principle of scheduling fewer 
students to lab classes. 
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i )  In scheduling students for Middle and High School science 
labs, the restrictions of physical facilities, as cited in (d.) 
above will be observed by the Administration. Labs are 
defined as those prescribed by State regulation as requisites for 
successful completion of course requirements. 
j) The present team-teaching practices will be continued in the 
secondary grades in those areas designated by the principal, 
after consultation with department chairpersans and teacher 
participants. The Board will endeavor to insure that none of 
these team-teaching classes exceed thirty (30) students 
when these groups meet in regular class sessions unless 
deemed necessary by the Superintendent's office, such 
decision to be relayed to the teacher(s) affected, in writing, 
through the principal's office. Should the present team- 
teaching practices be reduced or discontinued by the District, 
no instructional staff excessing shall result. Any reductions in 
staff due to the elimination or reduction of team-teaching shall 
be by attrition only. 
k) 1. Mainstreamed Special Education Students: When 
feasible, an effort will be made to limit the mainstream 
enrollment of special education students to twenty 
(20%) percent of the total class. This does not 
include resource room, speech and language or 
related services. 
2. Inclusion Students: In addition to application of the 
twenty (20%) percent limitation set forth in paragraph 
( k ) ( l )  above, any 'inclusion' student will carry a 
weighting factor of 1.25 to that of the non- 
handicapped counterpart in determining class size. 
(An inclusion student is specified by the definition in 
the student's IEP. Inclusion is defined as a program 
intended to help maintain the special education child 
in the regular education program. The services of 
the special education teacher and/or special 
education paraprofessional are brought directly to the 
child in the regular education class; a push-in service. 
This excludes other services such as speech, 
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counseling, occupational/physicaI therapy, etc. 
Inclusion remains a program that is under the 
auspices of the CSE and stated on the IEP.) 
3. - AIS classes of fifteen (1 5) or less shall contain no 
more than five (5) special education students. The 
twenty (20%) percent limitation set forth in Section 
( k ) ( l )  above and the 1.25 weighting factor set forth in 
Section (k)(2) above shall apply to AIS classes 
greater than fifteen (1 5) students. This does not 
include resource room, speech and language or 
related services. 
4. Physical Education Classes: When a whole special 
education class is merged with a non-handicapped 
class for physical education then a physical education 
teacher will be assigned for each class. 
3. SHIP and Elementary school teachers, grades K-5, will be allowed a 40 minute 
duty-free lunch period per day. Middle and High School teachers wili be allowed 
one (1) duty-free lunch period per day. Kindergarten staff members who are 
employed in the full-day Kindergarten program shall have a daily forty (40) 
minute duty-free lunch period. 
4. The Board and the Association agree that it is in the best interest of student- 
teacher relationships and in the best interest of the overall discipline of the school 
to have professional staff members responsible for the supe~ision of the 
students in lunch rooms and similar non-classroom situations. 
The Board will, however, relieve all elementary school teachers, grades K-5, from 
cafeteria-recess duty. It is understood that teachers will give professional 
assistance when needed. Duties involving the arrival and departure of 
elementary students, such a s  bus duty, will continue to be done by teachers. 
The Board will continue to budget for paraprofessionals at elementary, 
middle and high school levels, with the understanding that professional 
staff members will s u p e ~ i s e  or assist in the duties of such 
paraprofessionals. It is further understood that teachers who are relieved 
of duty in lunch room supervision a s  a result of the employment of 
paraprofessionals will use this time for the instruction of students or in any 
other activity which is directly beneficial to the instructional program, to be 
determined with the approval of the building principal. It is understood that 
this does not mean a regularly scheduled sixth period teaching 
assignment for such teachers. 
5. a. The Board and the Association have, as a common goal, a flexible 
instruction day for Middle and High School teachers. The teacher's 
day shall consist of blocks of time equivalent to eight (8) 
consecutive periods per day, with no increase in the teacher's 
scheduled number of hours. Effective July 1, 1999, the length of 
the High School teachers' day shall be increased by twenty-seven 
(27) minutes beyond the length of day in effect on June 30, 1999. 
Similar flexible instructional goals shall apply for the elementary 
schools. 
The implementation of the above common goals shall be assisted 
by the input of an Advisory Committee of three (3) Administrators 
and three (3) members of the Association to develop 
recommendations to the Superintendent. 
b. Ninth period - In the event of the establishment of a nine period day at the 
secondary schools, each teacher shall teach five (5) periods, have (1) 
lunch period, one (1) preparation period and one (1) duty period. The "gth" 
period may include: 
a. Academic extra help in small groups not to exceed 9 students 
without v~eighting for special education students 
b. lnterdisciplinaryldepartment planning meetings 
c. Parentiteacher conferences 
d. District provided professional development 
e. Assistance to independent study students and students involved in 
special academic projects. 
f. Coordination of services for students 
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g. Any other duty mutually agreed upon by the Superintendent and 
the President of the Union. 
Teachers shall be required to be in attendance ten (1 0) minutes before 
and after their scheduled school day. It is within the discretion of the 
building principal to determine how this time will be scheduled in each of 
the respective schools. The Board acknowledges that the length of the 
school day is subject to negotiations, so long as the regulations of the 
Commissioner concernir,~ the minimum school day are observed. 
However, it is recognized that parent conferences, faculty or 
interdepartmental meetings, or emergencies may prove an exception. 
Teachers will be compensated for approved curriculum development work 
where such work requires a substantial demand on their time in excess of 
their work day or year and/or where such work is mandated by the 
Administration or the Board of Education. 
The Board recognizes its responsibility to give all reasonable support and 
assistance to teachers with respect to the maintenance of control and 
discipline in the classroom. Whenever it appears that a particular student 
requires the attention of special counselors, social workers, law I 
enforcement personnel, physicians or other professional persons, the 
Board will take steps promptly to deploy the above-mentioned and to act upon 
their rec~mmendations with respect to such students. A teacher may use such 
force as is necessary, to protect himself from attack or to prevent injury to 
another teacher or student. 
Present State law and Board policy shall apply in the handling of student 
suspensions from classes. The Board and the Association acknowledge 
that student discipline is a joint Board-Administration-Teacher 
responsibility. 
Teachers shall be required to maintain full days of attendance during the 
last week of school. 
The Board will endeavor to employ qualified personnel to cover the health 
needs of students at every school during class hours. 
The District shall provide machine scoring of standardized group tests, 
wherever available. 
Prior Benefits and Conditions: 
Except where a provision of this Agreement supersedes an 
existing benefit or practice, no provision of this Agreement 
shall be construed so as to diminish the prior wages and 
terms and conditions of employment in effect on June 30, 
1971, which have been officially sanctioned by the Board. 
No part of this Agreement shall be construed to preclude the 
Board from giving further benefits to its employees, upon 
prior notification to the South Huntington Teachers 
Association. 
Except as otherwise superseded by this Agreement, existing 
written Board personnel policies and written administrative 
regulations shall remain in effect. 
All elementary (grades K-5) and assigned special teachers will have a 
school day consisting of six and one-quarter (6 4/41 hours. The starting 
and ending of this day may vary by school and assignment. 
Every elementary teacher, grades K-5, and SHIP teachers, shall have a 
minimum daily 40 minute preparation p r i o d .  Middle and High School 
staff will have a daily preparation period. 
All teaching staff, classroom and non-classroom (except the SHTA 
President) may be given duty assignments. 
Pupil Services staff assigned to non-public schools shall work the calendar 
of the assigned non-public school. In the event the work days are less 
than the work days for district staff, the non-public staff will be assigned 
additional work days by the Assistant Superintendent to equal district work 
days, in accordance with Article 6, Calet~dar. 
Each unit member shall c.;ork 22 additional hours aefore or after school. Said 
hours shall be utilized i.rl assignments made by the administration in the following 
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areas: staff development, extra help for pupils, grade levelldepartmental 
meetings (not including regularly scheduled department meetings), attendance at 
parent teacher conferences, meetings with administration, attendance at District 
provided in-service courses, interdisciplinary planning, and any other category of 
assignments mutually agreed upon by the Superintendent and the President of 
the Association. 
18. Effective July 1 ,  2004, the elementary day will be extended by one (1) hour per 
week. This time will be used at the discretion of the administration and shall 
replace, for elementary teachers, the twenty-two (22) hour obligations set forth in 
paragraph 17 of this Article. This time shall not accumulate from week to week if 
unused during the week in which it is scheduled. The District shall notify 
teachers of the selected day and time for the next school year, for each school 
building, prior to the end of the preceding school year, during June. The day and 
time selected for a building shall not be changed for the duration of the 
succeeding school year. 
ARTICLE 6 
CALENDAR 
A. The calendar shall COIIS~L. t: 3ne hundred eighty-two (182) teaching days and 
three (3) conference days. In the event one (1) emergency day is used, one 
Conference day shall be cs~, :~kd.  In the event two (2) emergency days are used, one 
teaching day shall be canceled. In no event shall there be less than one hundred 
eighty-one (181) teaching days YY' +,-VO (2) conference days. 
B. For elementary teachers (I<-5) there shall be three (3) early release days each 
semester to allow for parent-tczcher conferences. During each semester, in addition to 
the three (3) early release days + h p r p  will be one ( I )  evening meeting scheduled to 
allow for parent-teacher cnnferences. Stimson Middle School shall have a total of four 
(4) evening meetings: two (2' P7rk--:o-School nights, and two (2) Grade Level 
meetings. 
C. It is agreed that the n1.;2e: of duty days for the teachers represented by the 
5 ion. Association is subject to negoti t' 
D. A calendar develoynen.! committee, consisting of eight (8) members, including 
the chairman, with three ( 3 )  momhprs appointed by the Teachers Association, shall 
develop a proposed calendar each year for presentation to the Board of Education no 
later than March 1. The crzmit tee shall have the responsibility to recommend the date 
for the stad of the second semester. 
ARTICLE 7 
SICK LEAVE 
Teachers Employed Prior to September 1,  1979: 
Fifteen (15) days sick leave per year, with unlimited accumulation will be granted. 
These fifteen (1 5) days shall be credited to the account of the individual teacher as of 
September 1. 
Permanently appointed teachers who terminate their service in the system prior 
to the end of the school year shall only be entitled to have received one and one-hslf (1- 
112) days of sick leave for each month of service rendered. 
Teachers Employed On September 1 ,  1979 and Thereafter: 
Effective July I ,  1999, 14 days sick leave per year will be granted teaching 
employees who render service for the entire school year. These 14 days shall be 
credited to the account of the individual teacher as of September 1 and will accumulate 
during the probationary period and thereafter. 
I 
Teachers who terminate their service in the system during the probationary 
period and prior to the end of the school year shall only be entitled to have received one 
(1) day of sick leave for each complete month of service rendered. 
Teachers who enter the system subsequent to the beginning of the school year 
shall be credited with one (1) sick leave for each complete month of the school year 
remaining. The total number of sick days due such teachers shall be credited upon the 
first day of employment. 
This leave policy includes a short-term illness of the teacher's spouse, domestic 
partner, children, or parents, limited to a maximum continuous period of ten (1 0) school 
days. The term "domestic partner" shall be defined as follows: 
Both p;.rtners must be eighteen (1 8) years of age or oldel, unmarried and 
not related by blood in a way that would bar marriage under the laws of 
the State of New York. If either partner has been married, evidence of the 
termination of the marriage must be submitted. The partners must reside 
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together for a continuous period of not less than six (6) months. The 
partners must be involved in a relationship of mutual support, caring and 
commitment and must assume responsibility for each other's welfare. The 
partners must be each other's sole domestic partner and must be involved 
in the domestic partnership for a period of not less than six (6) months 
with the intention to remain so indefinitely. 
AII of the above must be properly documented by the appropriate Affidavits. 
Any absence for family illness which will exceed the period is governed by Article 
15, Leave of Absence. The Superintendent may extend the maximum ten (10) day 
period upon request. 
No allowance of sick leave credit shall be granted during a sabbatical for a full 
year. The teacher who has a half-year sabbatical will be granted eight (8) days sick 
leave for the one semester work period. 
The District may require the teacher to provide a doctor's certificate that he is fit 
to return to work. 
Personal Leave 
Three (3) days of the annual available sick leave (non-cumulative) may be 
charged as personal leave. No reason need be given when applying for personal leave 
days except that reasonable notice should be given excluding emergencies. Personal 
leave requests will not be authorized prior to or after holidays, vacation periods, long 
weekends, or on Superintendent's Conference Days unless approved by the 
Sup.erintendent upon presentation of justification. 
Summer Handicapped Prosram 
Teachers in this program will receive the same summer sick leave allowance as . 
granted summer school teachers. 
ARTICLE 8 
SICK LEAVE BANK 
The District and Association have developed a voluntary sick leave plan. 
Teachers opting to contribute and to participate shall contribute one ( I )  sick day per 
year. Rules and regulations shall include the following: 
1) Only contributors to the Sick Leave Bank are eligible to apply for such 
assistance. 
2 )  A cap on the maximum of days to any one individual (sixty 1601 days), 
3 )  Medical certification by the applicant's physician. 
The sick le?,ve bank will be implemerltedh the District effective with the 1995-96 
school year. 
Effective September 1, 1995, a teacher who is absent from their teaching 
responsibilities due to a medically certifiable illness or injury resulting in a temporary 
disability shall be eligible to apply for assistance from the Sick Leave Bank after they 
have exhausted their own sick leave accumulation. 
In order to be eligible for participation in this sick leave bank plan, a teacher will 
be required to provide medical certification from their own physician. If approved, the 
teacher may be granted not more than sixty (60) work days in any situation from a bank 
which will be established by irrevocable voluntary contributions from staff of one (1) sick 
day per year per donating teacher. 
This initial determination would not preclude the individual from reapplying to the 
sick bank for additional days under extenuating circumstances which the committee in 
its discretion may grant. 
Teachers who have exhausted all of their sick leave acc*~mulation will be eligible 
to apply f o i  the sick bank plan if they comply with the following procedures: 
A. The teacher shall submit an application to the Superintendent 
accompanied by medical certification from their own physician. The 
Superintendent will contact the President of the Teachers Association 
prior to processing the application. 
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Periodic verification of the continued illness or disability may be required 
by the District from the teacher's physician. 
The application and the medical certification shall be reviewed by a 
committee consisting of three (3) representatives of the Association and 
three (3) representatives of the District, appointed by the Superintendent 
of Schools and the President of the Teachers Association each year to 
administer the ?'sk Leave Bank. 
The committee shall make a determination as to the eligibility of the 
applicant to receive sixty (60) days of sick time and any extension from the 
bank. A majority vote of the committee shall constitute approval of the 
request. 
No sick leave m3y be used any time during the months of July and 
August. 
The sick bank may not grant any sick time to any teacher for any disability 
or illness which T a y  have resulted from a job related injury which claim 
has been filed a;,J approved under New York State Workers 
Compensation r~gulations. 
Any unused sick time as may be accumulated in the sick leave bank shall 
be carried over into the subsequent school year. 
Days donated to the sick bank shall not be included in any retirement 
reimbursement .program. 
Contributions to the bank shall be made through the office of Personnel 
during the life of the agreement. The Personnel Office will canvas the 
members of the ieaching staff in order to determine the number of 
teachers willing to contribute a day of their sick time to the sick bank. This 
process will be r n ~ p l e t e d  by returning a signed form to the Personnel 
Office from each individual authorizing the sick time 13 be deducted from 
their a~cumulated sick leave. Requests for donations to the Bank shall be 
made only once m c h  year in June. During the balance of the year, no 
donations will be accepted. 
ARTICLE 9 
SALARY CONTINUATION DURING DISABILITY 
After a teacher has used all accumulated sick leave due to personal illness, the 
Board of Education may, on recommendation of the Superintendent, continue salary on 
a half-pay basis for a period of time up to two (2) years. The period of time, under the 
same cor~ditions of recommendation and Board approval, shall be up to six (6) months 
for those teachers who are covered by Long Term Disability Insurance. 
Prior to the granting of this extension, the teacher must file a written request, 
including a statement from his physician stating the specific need for the continued 
absence. 
The Board reserves the right to have its physicians conduct an independent 
examination of the petitioning teacher and to report their recommendations. 
- The Board reserves the right to require periodic physical examinations during the 
period of extended leave. 
ARTICLE 10 
DEATH IN THE FAMILY 
Five (5) school days contiguous to the death will be allowed for such a tragedy. 
Additional days may be allowed for extenuating circumstances at the discretion of the 
Superintendent. Days allowed for death in the family shall not be deducted from 
accumulated sick leave. 
Family is defined as: the spouse and the children, domestic partner*, parents 
(including the person who raised you), the brothers, sisters and grandparents of both 
the employee, spouse, or domestic partner. 
The Superintendent may grant leave days in the event of the death of other 
persons close to the employee. Any days allowed in such instance shall be deducted 
from accumulated sick leave. 
*As defined in Article 7. 
ARTICLE 11 
BUSINESS DAYS 
A maximum of three (3) business days shall be allowed each year for an 
individual staff member. Under extenuating circumstance, days may be extended 
beyond three (3) days at the discretion of the Superintendent. Prior written approval is- 
required, except in cases of unforeseeable emergencies when it is impossible to submit 
a written request. 
Activities for which Business Days will be qranted: 
Leqal 
1. House closing. 
2. Compulsory court attendance. (Does not refer to school-related business.) 
3. Business with Bureau of Internal Revenue, when requested to appear. 
4. Conference with attorney. 
Professional 
1. Register for doctorate, take M.A. or Ph.D. examination. 
2. Arrange for grants, scholarship 
3. Professional recognition or advancement. 
Travel 
1. Emergencies due to car accidents or mechanical failure while 
enroute to work, when common carrier or other transportation 
was clearly unavailable. 
2. Delays of common carrier preventing teacher(s) from reporting 
to work when no other means of transportation is available. 
House 
Disaster threatening safety or occupants 
Example: Fire, fuel or water leaks due to frozen or broken pipes. 
Repairs after safety measures have been instituted are not 
covered by business day. 
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Family 
1. Attend conference with legal, religious, or social authorities. (Handicapped 
children) 
2. Attend graduation of spouse, domestic partner or children in college or 
service academy. 
3. Register, transfer or transport children to and from university or college 
(Not applicable to the child's recess periods.) 
4. Child's required school entrance screening. 
Personal 
hloving (one day) 
ARTICLE 12 
JURY DUTY 
Days shall be granted a teaching employee for jury duty when such attendance is 
required by law Official documentaiion will be furnished to verify jury duty attendance., 
Any remuneration received by an employee on a per diem basis for jury duty shall be 
refunded to the School District, exr;!tlding the mileage reimbursement for his 
transportation. 
The SHTA agrees that it will encourage teachers called for jury duty in 
September or Jrme to request a pcstponement, and during the year to request "on-call" 
service. 
ARTICLE 13 
RELIGIOUS HOLIDAYS 
When the fulfillment of religious observances can be accomplished only during 
regular school hours,  absence from school may be allowed for the period of time 
required in accordance with the precepts of the particular faith to which the individual 
staff member adheres. The day(s) will not be charged to sick leave. 
ARTICLE 14 
VISITATION - CONFERENCE DAYS 
1. Visitations 
Teachers may be authorized to visit classes in South Huntington and other 
c~mmunit ies upon approval of the Superintendent of Schools. Any such 
authorized day shall be limited to two (2) but shall not be deducted from sick 
leave. 
2. Attendance at Conference 
Teaching personnel may be authorized, upon approval of the Superintendent, to 
attend professional conferences concerned with their subject areas. 
After completion of the visitation or conference, the teacher will be required to 
submit a report to Adrninistra5on evaluating the visit or conference in the context 
of the teacher's program. 
NOTE: Conference days and visitation to other schools require specific request 
forms and are not business days. Also, workshops may be considered 
conference days. 
ARTICLE 15 
ABSENCE OF TEACHERS AND SECURING SUBSTITUTES 
Whenever possible, the principal or the person securing substitutes should be 
notified the day or evening before an absence. Under no circumstances is a teacher to 
arrange for his own substitute. He should also send to the office, in time for the opening 
of the session a detailed program of work for the day, so arranged that the substitute 
can proceed with the regular day's program. Teachers should follow additional 
procedures a s  established by their building principals. 
ARTICLE 16 
LEAVE OF ABSENCE 
This leave of absence policy shall not apply to childbearing/childrearing or military 
leaves as established. 
A leave of absence is a privilege and is granted by the Board of Education upon the 
recommendation of the Superintendent. 
The leave of absence policy is established to provide a tenured teacher, upon 
application, the opportunity to, but not limited to, the following: 
1. pursue advance study. 
2. fulfill residency or internship for an advanced degree. 
3. participate in an educational research project allied with applicant's 
professional area. 
4. participate in the teacher exchange program or any other similar type 
program. 
5. care for extended illness in the immediate family (for a period longer than 
ten (1 0) continuous school days, as governed by Article 7).* 
6. pursue the course of political representation on the local, state, or national 
level if elected or appointed. 
7. accept officership of a professional organization such as NYSUT, AFT, or 
other affiliated organizations." 
8. take medical leave. 
A request for a leave of absenze to accept full-time employment outside of the 
School District will not be considered. 
Requests of this type of leave may be approved by the Board upon recommendation 
of the Superintendent for a teacher who has completed three (3) years of continuous 
service in the District at the time the leave is to commence. 
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' E.  An applicant receiving a full year's leave of absence will not receive his regular 
teaching salary from the South Huntington School District while on leave. When the 
staff member returns to the South Huntington School District, he shall be placed on 
the salary step following the step he was on at the time the leave 'was granted. Any 
teacher who may be granted a leave of absence after the commencement of th-e 
school year and who has completed a minimum of five (5) months teaching service 
during that school year, will be advanced one step on the salary schedule upon 
return from leave. 
A teacher who has worked fewer than five (5) months will be retained at the same 
step. When a teacher receives a leave of absence to participate in the teacher 
exchange program, this shall be considered a term of teaching and teaching credit 
on the salary schedule will be granted for this experience. Failure to return from a 
leave of absence will be the equivalent of a resignation. 
F. A.staff member who returns to the South Huntington Schools af:er a leave of 
absence may not apply for a second leave within seven (7) years, except under 
extenuating circumstances; e.g., number 5. above. 
G. A maximum of five pczznt (5%) of the bargaining unit members may be on leave of 
absence at any one time. The five percent (5%) may be extended in emergency 
situations upon approval of the Superintendent of Schools. 
H. A leave of absence m a y  be granted for a maximum of two (2) academic years. 
I .  A leave for one (1) senester may be considered under extenuating circumstances. 
Short term leaves of absence (more than ten [lo] continuous school days but less 
than -one [I] semester), may be granted at the discretion of the Board of Education. 
J. Under extenuating circumstances and at the discretion of the Board of Education, . 
consideration may be given to a limited extension of the leave of absence. 
K. An applicant for leave of absence must make formal application by March 15 of the " 
preceding school yezr except where the purpose of the leave is for medical reasons 
or extended illness in :he ~n~medtate family or for acceptance of a grant. (Note B) 
1. A staff member must notify th? building principal and the District Personnel Office 
when applying for a grant. When the staff member is notified that he has been 
awarded the grant, k-. must inform the Administration to this  effect within three (3) 
working days and subni! a formal application for a leave of absence. The 
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Superintendent of Schools will notify each applicant of his recommendation to the 
Board of the approval or disapproval of the application for a leave of absence within 
two (2) weeks or earlier after receipt of the application, depending upon the 
requirements of the grant. 
M. The applicant must advise the Superintendent's office by May 1 of the school year 
or sixty (60) days prior to the termination of the leave as to their intent to return or 
not. Failure to do so will be deemed the equivalent of a formal resignation. 
N. A full year's Leave of Absence equates to a twelve (12) month period; i.e., work 
through June, LOA July 1 through June 30, benefits reinstated by the District 
July 1 (if employee does not return in September, District will be reimbursed by 
employee for July and August premiums). 
Family and Medical Leave Act of 1993 
The District will adhere to the requirements of the Family & Medical Leave Act of 
1993 and its addenda and amendments. 
ARTICLE 17 
CHILDBEARINGICHILDREARING LEAVE 
Childbearina Leave 
1. Whenever the teacher who is pregnant cannot perform the normal duties of her 
position, she will be permitted to utilize all or any portion of her sick leave because 
of a medical disability connected with or resulting from her pregnancy. 
2. The teacher will return to work when she is capable of performing the normal duties 
of her position. The District may require a statement from her doctor certifying that 
she is capable of returning. 
Childrearinq Leave 
1. A childrearing leave incident to the birth or adoption of a child shall be granted to 
him for a period not to exceed one ( I )  year. The leave shall be without salary and 
will not apply toward tenure. Such leave shall begin at any time upon 30 days notice 
and terminate only a: :he beginning of the school year or semester. 
2. Upon return, placement on the salary schedule shall be in accordance with Article 
16 (E). 
3.  Failure to return from :his leave shall be deemed equivalent to a resignation. 
4. A full year's leave of absence equates to a twelve (12) month period; i.e., work 
through June, leave of absence July 1 through June 30, benefits reinstated by the 
District July I (if employee does not return in September, the District will be 
reimbursed by employee for July and August premium.) 
Family and Medical Leave Act of 1993 
The District will adhere to the requirements of the Family and Medical Leave Act cf 
1993 and its addenda and amendments. 
ARTICLE 18 
SABBATICAL LEAVE 
Evaluation nf a request for a sabbatical in the South Huntington school system by 
a member of the p. ~fessional staff will be based on the merit of the request and its 
relationship of service to South Huntington. Applicants must submit their sabbatical 
requests by January 15. 
After seven (7) years in the employ of South Huntington Schools, an applicant 
may receive (a) one [I] year sabbatical at one-half (112) pay; (b) one [I] semester 
sabbatical at full pa;); or, (c) a summer sabbatical extending for three [3] consecutive 
summers at sevedeen percent (17%) of the teacher's annual salary computed at 17% 
of each previous June 30 salary. 
A maximum nf three percent (3%) of the total teaching staff, excluding 
administrators, may be on sabbatical leave during any fiscal year. A person on summer 
sabbatical shall be included in the three percent (3%) figure during the first summer of 
his sabbatical. He shall not be included in the three percent (3%) during the second 
and third years of his sabbatical. No more than four (4) summer sabbaticals shall be 
awarded at one time. All other sabbaticals shall count a s  one (1) sabbatical toward the ' 
total three percent (3%) figure. 
After fourtee:: (14) years in the employ of South Huntington Schools, an applicant 
may receive one (I) full year at full pay providing the fourteen (14) years were not 
interrupted for a pricr sabbatical leave. Not more than four (4) such sabbaticals will be 
awarded. 
All applicants will be reviewed independently by the Graduate and Inservice 
Review Board and the Professional Practices Committee. Both groups shall approve or 
disapprove of the ay?lications when forwarding their recommendations to the Assistant 
Superintendent for Curriculum and Instruction. 
The Superintendent of Schools will advise each applicant for a sabbatical lea\*e 
of his reccmmendatinn to the Board of Education by April 1. The Board of Education 
shall have final approval of the recomm~fidations for sabbaticals. 
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Status of Teachers on Sabbatical Leave 
Persons granted leave under the above provisions shall not have their 
advancement on the schedule interrupted. They shall also be eligible for such b2nefits 
as retirement, health insurance, etc., within the limits allowed by law. Persons granted 
sabbatical leave shall be considered to be rendering service to the District. The 
recipient of a sabbatical may not receive compensation for any full-time employment 
during the, period of the leave. 
Following completion of a sabbatical leave, he v~i l l  file with the office of the 
Assistant Superintendent, a report giving the substance of the program of advanced 
study, research, or travel in which he was engaged and indicating some value for the 
South Huntington Schools which he believed grew from his experience. 
If the provisions of the application as approved by the various reviewing groups 
are not fulfilled, it is understood the individual is responsible to reimburse the District the . 
money expended for the sabbatical leave. 
ARTICLE 19 
MILITARY LEAVE OF ABSENCE 
A military leave of absence without pay will be granted to any full-time teacher 
who is inducted, enlists, or is reactivated in any branch of the Armed Forces of the - 
United States. To qualify, an employee must have service in the South Huntington 
Schools prior to entering the Service. The Superintendent may request postponement 
of military service for the remainder of the school year. 
Upon returning from such a leave, a teacher will be placed on the salary 
schedule at the level he would have achieved had he remained actively employed in the 
system during the period of his absence. Such placement on the scale shall be limited 
to the maximum of his original period of military service. 
A teacher shall be required to submit his application for re-employment within 
ninety (90) days of his termination from the Service, and shall be required to return to 
the District within one year after termination of his military leave. 
Tenure status shall be in accordance with Section 243 of the Military Law of the 
State of New York. All benefits to which a teacher was entitled at the time of his military t 
leave, including unused sick leave, will be restored to him upon his return. 
Absence without loss of pay will be granted in order to participate in procedures 
required by the Selective Service system prior to induction to the Armed Forces. 
Upon presentation of official orders, a leave of absence with pay will be granted 
to full-time teachers who are members of the National Guard or other armed forces 
reserve units to attend annual training periods, normally limited to two (2) weeks during 
each school year. Such a leave shall not constitute an interruption of service for 
purposes of other provisions of this Agreement. 
The individual shall make every effort to schedule his training period for non- 
school time. 
ARTICLE 20 
ANNUAL PROFESSIONAL PERFORMANCE REVIEW 
I.  Classroom Observation 
A. All instructional observations shall be conducted openly. Observations 
may be conducted by department chairpersons, building administrators, 
directors, supervisors, assistant superintendents, and the superintendent. 
B. Observations shall be annwnced in advance of the observation. 
Observations shall be of a duration sufficient enough to provide an 
accurate assessment of the lesson, but  in no event shall an observation 
be less than 35 minutes in length. 
C. For non-tenured staff, there shall be a minimum of three (3) observations 
per year. 
D. For tenured staff, there shall be a minimum of one (1) observation per 
year. 
E. The procedure for observations shall be as  follows: 
1. The observer and the staff member shall hold a pre-observation 
conference to discuss the areas of competence to be observed and 
to help the teacher understand the criteria for the observation. The 
teacher will be given an opportunity to explain the nature and 
objectives of the lesson to be observed. The observer's concerns 
regarding the proposed lesson will be addressed at this time. 
The observer and the staff member shall hold a post-observation 
conference within five (5) school days of the observation to review . 
and evaluate such areas as the elements of the lesson, its 
strengths and weaknesses, commendations andlor 
recommendations for improvement, andlor set attainable 
performance objectives. Thtb written report of the observaticn may 
be available at the post-observation or may be developed as  a 
result of the conference. Teachers may request that a follow-up 
observation be conducted. 
3. The staff member must receive a written observation report for 
signature within ten (1 0) school days after the post-observation 
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conference. The staff member's signature indicates only tha t the 
observation has been received and not necessarily consensus with 
its contents. Refusal or failure by the staff member to sign or return 
the observation report will not prevent the report from being placed 
in the personnel file with a notation of said refusal or failure. The 
staff member shall receive a copy of the observation report. 
11. Annual Professional Performance Review 
Each staff member shall receive an Annual Professional Performance 
Review. The review shall comply with the applicable provisions of the 
Regulatlms of the Commissioner of Education of the State of New York ( 
8 NYC3t-t 100.2) regarding Annual Professional Performance Reviews. 
The Annual Professional Performance Review shall be prepared by the 
building principal and shall reflect the content of the instructional 
obse;vation reports, a s  weli as  any other documented knowledge of the 
staff member's performance in areas including, but not limited to, 
relationships with colleagues, students, and parents, extra- and co- 
curricular activities, outside professional activities, building and district 
level ,pr;:~ssional activities, attendance and punctuality, and any other 
documented information relating to professional performance. 
The format of the Annual Professional Performance Review shall be 
established by a committee consisting of three (3) district representatives 
appointed by the Superintendent and three (3) Association representatives 
appointed by the President. 
The Annual Professional Performarxe Review will be distributed to staff 
members according to the following schedule: 
1. By February 15 for staff members in their final year of probation. 
2. By April I for first and second year staff members with a three year' 
probations-y period. 
3. By June I for tenured staff members. 
The staff member shall sign the Annual Professional Performance Review. 
The staff member's signature indicates only that the Annual Professional 
Performance Review has been received and not consensus with its 
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contents. Refusal or failure by the staff member to sign or return the 
Annual Professional Performance Review will not prevent it from being 
placed in the personnel file with a notation of said refusal or failure. The 
staff member shall receive a copy of the Annual Professional Performance 
Review, and a copy shall be placed in the staff member's personnel file. 
111. A staff member shall have the right to file a response to an instructional 
observation report andlor Annual Professional Performance Review. The 
response shall be attached to the appropriate document and shall be signed by 
the staff member, the administrator whose signature appears on that document, 
and the Assistant Superintendent for Personnel and District Services. A staff 
member may request to have the Annual Professional Performance Review 
reviewed by the Superintendent. 
IV. The contents of instructional observation reports and Annual Professional 
Performance Reviews shall not be subject to the grievance procedure; however, 
procedural aspects shall be subject to the grievance procedure. 
V. Any written complaints regarding a staff member made to the Administration by 
any parent, student, or other person will be promptly called to the attention of the 
staff member. In the event the written complaint is placed in the teacher's 
personnel file, the teacher shall be provided the opportunity to review the 
document and initial the same prior to its placement in the personnel file. 
VI. A staff member shall have the right to inspect hislher individual personnel file 
upon 24 hours notice and file a statement of hislher views on any material 
contained within the file. 
VII. The Association recognizes the authority and responsibility of the principal for 
disciplining or reprimanding a staff member for delinquency of professional 
performance. If a staff member is to be disciplined or reprimanded by a member 
of the administration, s(he) shall be entitled to have a representative of the 
Association present. 
ARTICLE 21 
ADMINISTRATIVE AND SUPERVISORY POSITIONS 
A. All staff and line appointments to administrative and supervisory positions within 
the District shall be advertised to the staff of the South Huntington Union Free 
School District, and sufficient time shall be allowed for all interested staff members 
to submit letters of application for such openings well in advance of the deadline 
date for the appointments. A job description and qualifications for each position 
shall accompany all such notifications of vacant positions. 
B. The Superintendent shall appoint an advisory committee to assist in the 
illterviewing of all applicants for the position. Included in such a committee shall 
be a teacher from the building involved. Such teacher representative shall be 
selected by the Superintendent from a listing of five (5) tenured teachers compiled 
by the building representative(s). Only persons who will be eligible.and have 
applied for certification in New York State in the area of the job opening at the time 
of beginning employment shall be considered by the advisory committee. In the 
event said person is not eligible and has not applied for certification on the date of 
beginning employment, the appointment shall be rescinded. All applicants from 
within the District will be interviewed for the position. 
C, The Superintendent's office will arrange a schedule of interviews and the 
committee members will then interview and recommend applicants, in order of 
ranking preference, to the Superintendent. 
D. All appointments are subject to final approval by the Superintendent and the Board 
of Education. 
E. In emergency situations, the Superintendent will appoint an acting administrator 
pending completion of the procedures listed above. 
F. The above procedures are not applicable for appointments to the position of 
Superintendent or Assistant Superintendents. Staff members, however, will be 
advised of such openings and given interviews. 
ARTICLE 22 
TRANSFERS AND ASSIGNMENTS WITHIN THE DISTRICT 
The Board recognizes that teachers may wish to seek transfer to another building 
within our District. The teacher may desire to seek experiences at a different grade 
level, to engage in a special program, to change environment, or he may have other 
reasons based on sound motivation. Wherever possible, some degree of individual 
stability or opportunity must be provided for all teachers. 
The Association recognizes that flexibility in regard to teacher transfers and 
assignments must remain with the Administration. 
A. Definitions: 
A transfer shall mean movement from one building to another, and an 
assisnment shall pertain to grade level, ability group, andlor subject matter. 
B. The following guidelines will apply in the reassignment or transfer of teachers. 
This listing is in order of importance: 
Instructional requirements 
Individual qualifications 
, Staff ability 
Emergency needs 
Seniority 
Convenience and wishes of the teacher 
C. Voluntary transfers or assignments: 
2 .  A listing of all vacancks in the schools will be posted throughout the year as 
they occur. 
2. A teacher desiring transfer or reassignment shall submit a letter tcl his principal 
no later than ten (In) calendar days after posting. The letter should contain 
reasons for requecting :ke transfer and information regarding preference in 
position, subject, grzJ?, :r school. 
3. Persons desiring.il,xfnr where no known vacancies exist should file 
application prior to March 15. 
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D. Involuntary transfer or assignments: 
1. Teachers who will be affected by involuntary transfer or assignment will be 
notified within ten (1 0) days after building staffing plans have been completed. 
2. Continuing staff who are subject to an involuntary transfer to another building 
will be given priority of assignment over staff returning from absences, or 
newly appointed teachers, when openings occur. Such involuntary transfer 
may be reviewed with the Superintendent and the teacher may be 
accompanied by a SHTA representative. 
3. Within each of the Pupil Service Departments, there is an extensive diversity of 
services. Accordingly, it may become necessary to involuntarily transfer or 
assign pupil services personnel so that the needs of the students and program 
can be met, When making such transfers or assignments, the Administration 
will consider the staff member experience and actual knowledge of specialty 
within the discipline area. 
ARTICLE 23 
RESIGNATIONS 
All resignations shoulc 5e forwarded to the principal a s  early a s  possible, prior to 
the anticipated departure f r ~ v  the schools. The employee may resign by submitting a 
written notice at least thirty (30) days in advance. 
Notification of retirement must  be accompanied by a resignatiorl letter from the 
teacher. 
ARTICLE 24 
SALARIES 
I The salary schedules for the 2OO3-2OO4,2OO4-2OO~, 2005-2006 and 2006-2007 
school years shall be as indicated on Appendix A. For teachers commencing 
employment after June 30, 1995 the hiring rate and the second year of 
employment will be as indicated at the (a) and (b) salaries. Placement is then at 
Step 1 of the salary schedule. 
2. Present personnel on BA and BA+I 5 schedule at steps 1 through 10 are eligible 
to move beyond step 10 in these columns. 
3. Personnel on the BA+30 schedule at steps I through 9 are eligible to move 
beyond step 10 in this column. 
4. The BA+60 column is eliminated for teachers beginning employment July 1, 1989 
and thereafter. 
5. The BA+30 column is eliminated for teachers beginning employment July 1, 1989 
and thereafter. I 
6. All teachers who have completed fifteen (15) years service in the District, 
beginning with September of their sixteenth (16) year, will be paid an additional 
$1,850. 
7. All teachers who have nineteen (1 9) years of service in the District, beginning 
with September of their twentieth (20th) year, will be paid an additional 
$5,000.00. This amount shall not be cumulative with the 16 year payment. 
8. All teachers who have completed twenty-three (23) years of service in the 
District, beginning with September of their twenty-fourth (24th) year, will be paid . 
an additional $8,000.00. This amount shall not be cumulative wjth the 16, and 20.' 
year payment. 
9. All teachers who have completed twenty-seven (27) years of service in the 
District, beginning with the September of their twenty-eighth (28th) year, will be 
paid an additional $10,000.00. This amount shall not be cumulative with the 16, 
20 and 24 year payment. 
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10. All teachers who have completed thirty-one (31) years of service in the District, 
beginning with September of their thirty-second (32"') year, will be paid an 
additional $12,000.00. This amount shall not be cumulative with the 16, 20, 24 
and 28 year payment. 
1 Stipends for the positions of Lead Teacher and Coordinator shall be as  listed in 
Appendix D. 
12. The Board of Education may, upon recommendation of the Administration, 
withhold automatic increments, or hold any teacher on step, or both, ~ v i t h i n  the 
provisions of the laws of the State of New York. The Board of Education will 
provide an opportunity for the South Huntington Teachers' Association to express 
its opinion regarding any action taken under this  provision. 
13. The longevity provisions set forth in paragraphs 7, 8, 9 and 10 of this Article 24 
shall be applicable beginning on July 1, 2003. Those unit members previously 
eligible for a longevity award(s) will only receive the longevity award they are 
entitled to receive on July I ,  2003, a s  set forth in said paragraphs 7, 8,  9 and 10 of 
this Article 24, and shall receive no retroactive payments for increases from prior 
categories of longevity that they were previously entitled to receive. 
ARTICLE 25 
ANNUAL APPOINTMENT AND SALARY NOTICE 
Following any hiring or change in employment status, a teacher shall be furnished 
with written notice(s) of appointment, including the tenure area of such position. 
All teachers shall be furnished with written notification of the salary step and 
column on which they are placed, their annual salary and any differentials no later than 
November 1. 
ARTICLE 26 
PAY DAY SCHEDULE 
The Board and the Association agree that pay days will be on a biweekly basis. 
The first pay day in every school year shall be on the first Friday after school 
opening. Pay days shall be every other Friday thereafter, except when the scheduled 
Friday pay day sha!! be a school holiday. In such event, the pay day shall be on the last 
school day immediately preceding the otherwise scheduled pay day. 
Pay checks shall be distributed to all teachers as  soon as  possible after sign-in 
time. 
Upon the satisfactory completion of end-of-year duties, the final salary check will 
be issued to the teachers by the building administrator. 
ARTICLE 27 
REQUESTS FOR INCREMENT 
Credits 
1. Credit will be given for graduate level courses at an accredited university or as 
- 
pr~vided in Article 30 only after prior approval has been obtained from the 
Superintendent of Schools or his designee. The course work must be completed 
prior to receiving credit. 
2. Increment advancement on the hlA levels will only be given for those graduate 
courses completed after the MA degree has been awarded. Inservice credit is 
applicable at any time , either prior to or after the awarding of the MA degree. 
3. Courses must be related to the present school assignment or an anticipated new 
school related responsibility subject to Superintendent approval prior to taking the 
course. Such approval shall not be exercised in an arbitrary, capricious or 
unreasonable manner. 
Tuition Reimbursement 
Effective July I ,  1999, teachers who are on the Masters +60 column or higher 
shall be reimbursed the tuition for graduate courses that have been pre-approved by the 
Superintendent. Payment shall be made upon receipt of an official transcript and 
receipt for payment after completion of the course. Tuition reimbursement shall apply 
only to those courses which the teacher has satisfactorily completed. 
Procedures 
No consideration can be given to an increment request until all official transcripts 
are received. Change of salary is effective September 1. For a change to be effective 
September I ,  the necessary supportive data must be in no later than October 31. 
Procedures for obtaining all increment are available at the Personnel Office. 
ARTICLE 28 
PREVIOUS EMPLOYMENT ALLOWANCES 
1. Eight (8) years of previous public andlor non-public school teaching experience 
may be accepted in placing a teacher on the salary schedule. When it is deemed 
to be in the best interests of the School District, the Superintendent may allow 
additional years of prior school teaching experience. 
2. Up to two (2) years experience will be allowed for previous military service. In the 
case of a teacher whose teaching service was interrupted by military service, a 
maximum of three (3) years may be allowed. 
3. Experience outside of the field of education, though in some degree related to it, 
will be allowed in the calculation of a salary for any appointment upon the 
Superintendent's recommendation and Board approval. 
4. The Board reserves the right to make exceptions for previous experience, on the 
recommendation of the Superintendent, when this is deemed to be in the best 
interest of the School District. 
ARTICLE 29 
LUM DEVELOPMENT 
The Board of Education and the Teachers Association agree that the instructional 
staff is and should continue to be a significant source of innovation and development in- 
initiating curriculum changes in our schools. It is important that the instructional staff 
participate in the development and implementation as well as the evaluation and 
improvement of instructional programs. 
Accordingly, it is agreed that a Curriculum Development Committee should be 
formed. This committee shdl consist of fourteen (14) instructional staff members: 
a) seven (7) members shall be designated by the Teachers Association 
-- one from each school; 
b) seven (7) adminis!rators shall be designated by the Superintendent 
-- one from each school; 
c) the Chairperson sriail be selected by the committee members. 
The Association shali ndi fy the Superintendent of the names of the persons 
designated to serve from each school by October 1. 
I 
This committee shali n - ~ c t  on the third Monday of each month for the purpose of 
reviewing curriculum and methodology. The Committee shall review requests for 
change made by any teacher or group of teachers, chairpersons and coordinators, 
supervisors, directors, adrniqistrators or other members of the instructional staff. 
The Curriculum Development Committee shall set curriculum priorities and make 
recommendations to the Assistant Superintendent for Instruction. 
ARTICLE 30 
INSERVICE COURSESICREDIT 
Basic Functions 
The Inservice Review Board (IRB) reviews and approves all inservice and 
undergraduate courses for which staff members plan to request salary credit. 
Notwithstanding the role of the IRB, the Superintendent has the authority to 
decide whether a particular course is applicable for credit for a particular 
teacher. Such decision shall not be arbitrary, capricious or unreasonable. 
Salary credit for undergraduate courses shall only be considered by the IRB 
for those courses commenced after July 1, 1994. 
The lnservice Review Board promotes a staff development program 
designed to improve the quality of the educational program bzsed on staff 
competencies and curricular needs. 
The lnservice Review Board will review and post all proposed South 
Huntington sponsored inservice graduate level course offerings. Such 
postings will be distributed to staff at the beginning of each semester or at 
least two (2) weeks prior to the first scheduled course session. Minimum 
registration shall be twelve (12). 
Selection of Board Members (8) and Tenure of Office 
A. Assistant Superintendent - permanent chairperson 
B. Elementary Administrator - two year appointment nominated by Administrative 
Council 
C. Secondary Administrator - two year appointment nominated by Administrative 
Council 
D. SI ITA Representative - two year appointment nominated by President of the 
Teachers Association 
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E. Elementary 
1. Two (2) staff members; elected from two (2) different 
elementary schools, rotated alphabetically. 
F. Secondary 
1) Middle School 
a.  One (I) member shall be elected to represent the 
middle school. 
2) Senior High 
a.  One (1) member shall be elected to represent the senior 
high school. 
C. Criteria 
1) Courses must be related to the present school assignment or an anticipated 
new school-related responsibility. 
2) The Superintendent may mandate certain graduate level inservice courses or 
undergraduate college/university courses a s  a condition of employment for 
new teachers and a s  a condition for tenure. 
3) Up to nine (9) graduate inservice credits may be utilized for increment 
purposes for each 15 point block on the MA salary schedules. 
4) All credits are irrevocable after a six-month period from receipt of official 
transcripts unless fraud or deceit can be established. 
ARTICLE 31 
PAYMENT FOR EXTRACURRICULAR ACTIVITIES 
1. S t i~ends  fc: Extracurriclrlar Activities 
A. The 2OO3-2OO4,2OO4-2OO~, 2005-2006 and 2006-2007 Coaches Salary 
Schedules are set forth in App--3ix B, subject to the following change: A committee of 
six (3 SHTA, 3 Admin.) will review the Coaches 2302-2003 salary schedule for 
placement of $7725 on that schndule, effective July 1, 2003. The placement of the 
$7725 on the 2002-2003 schedule sha!l occur prior to the salary percentage increase 
for 2003-2004. ?5e same placement shall be done for 2OO4-2OO5,2OO~-2OO6 and 
2006-2007 in the rr..,pective arcounts of S7976, $8255 and $8544. 
6.  The 2003-2004, 304-2005,  2005-2006 and 2006-2007 Extracurricular 
Schedules for all otAer.extra pzy activities ccvered by this Agreement are attached 
hereto as Appendix C. The foregoing schedules are subject to the following change: A 
Committee of six (3 SHTA, 3 Administrators) will review the 2002-2003 Extracurricular 
Schedule for placement of $7725 on that schedule effective July I ,  2003. The 
placement of the $7725 on the iu02-2003 schedule shall occur prior to the salary 
percentase increase fnr 2002 2004. The same placement shall be done for 2004-2005, 
2005-2006 and 2006-2007 in the respective amounts of $7576, $8255 and $8544. 
C.  ' Reimbursement for services rendered will be made upon completion of the 
activity with payment dates ct:.=suled for December, March and June and will be by 
separate check. Indi:khals hnd l ing  year-round activities will be reimbursed in the 
same fashion with three (3) E ~ u ? !  payments in the above months. 
I I. Conditions of Employment for Extracurricular Activities 
A. Coaches and Extracurricular leaders shall be hired from within the District, 
except when the Administrztkn ckems that there is no qualified person available in the 
District. The term CI;:;i;t m:,s all grade levels in the South Huntington School 
District. 
B. If in t b  jtiu'grrt::: UI a coach of an interscholastic sport the number of 
students par t i c ip thg  in thsi s,n~rt is unrzasonable to supervise, the coach may request 
assistance when he fezis aC-K;kl.lal supervision is prudent. 
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C.  All positions will be posted when available and a brief job description will 
be included. 
D. Any person covered by Appendices (6-C) may not be dismissed without 
tvritten justification from the Administration and the right to grievance procedure. 
ARTICLE 32 
SUMMER SCHOOL 
Curriculum 
I t  is the responsibility and prerogative of the Board of Education to establish the nature 
and scope of any summer school program in the District. The following criteria will be in 
effect only if the Distric! has its own summer school program: 
Employment (In order of importance) 
I .  The teacher shall be certified in the field or fields. 
2. Teachers employed by the South Huntington School District during the 
regular school year are to be given preference over other teachers. 
3. Preference in hiring will be given to those who have most recently worked 
satisfactorily in the summer school program in the past. 
4. Length of service in summer school teaching the subject(s) is to be 
considered. 
The list of positions available shall be published by April 30 of each year. Letters of 
application must  be submitted by May 15. Teachers who have applied shall be notified 
no later than May 30 whether or not they will be hired. 
Conditions of Employment 
The school day for summer school normally will have the schedules as  listed below, 
subject to change by Administration. 
Secondary - 7 5 0  a.m. school day divided into three (3) periods: 
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Elementary 7:45 a.m. to l2:45 p.m. school day consisting of two (2) periods: 
or 8:00 a.m. to 12:50 p.m. school day consisting of three (3) periods: 
Any additional duties (supervisoryj in elementary school will be assigned by the 
Summer School Administration. 
Non-reappointment to a teachins position shall be subject to the grievance procedure. 
Recommended Class Size 
1. Secondary remedial - 20 
2. Elementary remedial - 15 
All other classes will have established recommended sizes set by the summer school 
principal in consulta:k!-! :.:ith appropriate members of his staff. 
Leave 
A maximum of two (2) days leave ivith pay will b e  granted to a teacher for illness or 
bereavement during the summer school session. Such leave is non-cumulative and 
. 
does not affect accrcrd sick leave from the regular academic year. In the event of an ' 
unusual ilhess or circumstances related to a bereavement, this  allowance for leave with 
pay may bz extended to a ma~imum of four (4) days, on the written recommendation of 
the Superintendent's uifice, 
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Leave of Absence 
A leave of absence without pay shall be permitted a faculty member for a summer 
session after three (3) years of continuous summer service. 
No more than 33 113% of those eligible shall be granted leaves. 
A leave shall not be considered an interruption in summer school service in determining 
eligibility for re-employment. 
Salary 
1 The following salary schedule shall be in effect for summer school: 
Per Teaching Period 
(times no. periods taught) 
2003 2004 2005 - 2006 
Step 1 $1 51 2 $1 561 $1616 $1 673 - 
Step 2 $ 1662 $1716 $ 1776 $1 838 
I Step 4 $1966 $2030 $2101 $2175 
Step 5 $21 16 $2185 $226 1 $2340 
Placement on the summer school salary schedule is based upon years of teaching 
experience in the South Huntington summer school. 
It is understood and agreed by the parties that salary notices issued for summer 
employment are binding on both parties as to amount but not necessarily to position, 
provided the annual budget containing the necessary funds for the proposed summer 
school is adopted. 
There will be a minimum of one formal observation during the summer period and the 
evaluation placed in the teacher's personnel file. 
Article 32  
Summer Handicapped Proqram 
Salaries shall be based on the rates and steps for summer school each year. The 
hourly rate of pay shall be based upon the summer school rate of pay, i.e., one period 
equals 1 and 112 hours of teaching time. 
ARTICLE 33 
HOME INSTRUCTION 
1. The South Huntington School District does not permit teachers of 
homebound students to tutor their assigned students for extra 
compensation. 
2. Home inst:;.;tion teachers shall be hired from within the District, except 
when the Administration deems that there is no qualified person available 
in the District. The term District means all grade levels in the South 
Huntington School District. 
3. Teachers shall be compensated at the following rates per hours of 
instruction. The length of the sessions shall be in conformity with State 
regulations: 
Guidelines for staif involved in home instruction can be obtained from the Office of Pupil 
Services. '. I* 
ARTICLE 34 
PRIVATE TUTORINGICOUNSELING 
When private tutoring or counseling is advised and/or when a parent 
independently seeks such aid during the school year, or summer, from members of the 
public school staff, the following policies shall apply: 
1. Staff members who wish to engage in private tutoring of 
public school children are requested to notify the Office of 
Pupil Services of their availability, indicating the areas in 
which they plan to work; i.e., grade levels and subjects. 
2. School personnel shall not recommend specific persons to 
parents but may make available the list of persons qualified in 
the area of concern. 
3. No teacher will tutor foi remuneration a pupil whose 
promotion is directly his responsibility. 
4. Pupil Services staff members will not engage in private 
counseling, involving students assigned to their building(s). 
5. No private tutoring will be done in school buildings either by 
school personnel or others. 
6.  Principals and teachers will offer consultation with tutors on 
the pupil's abilities and achievement levels and provide 
information that will make tutoring most effective in those 
cases where they deem tutoring advisable. 
ARTICLE 35 
PROTECTION OF TEACHER 
I. Civil Cases And Hearinqs Arisinq From Assault 
A. Assistance 
Teachers and principals shall be required to report 
promptly to the Superintendent, all cases of assault suffered 
by teachers andlor civil actions filed against them in 
connection with their employment. The Superintendent shall 
acknowledge receipt of such report in writing. 
The attorney, provided by the Board, shall inform the 
teacher of his rights under the law and provide such 
information in a written document. The attorney shall notify 
the teacher of his readiness to assist the teacher as follows: 
1. By obtaining from the teacher, principal, andlor 
police, relevant information concerning the 
incident. 
2. By accompanying the teacher in court 
appearances or any proceedings held by the 
Board or Superintendent which are deemed 
legal procedures. 
3. By acting in other appropriate ways as liaison 
between teacher, po(ice, and the courts and 
any hearing that has legal status. 
4. The Association President will be promptly 
notified of any suck, occurrences. 
B. Leqal Counsel 
The Board agrees to provide appropriate legal counsel to any 
teacher in any civil action arising out of an assault on a teacher or 
any disciplinary action taken against a student by a teacher. 
C. Compensation For Lost Time 
In the event a teacher becomes disabled by reason of an injury by 
assault, either wholly or partially sustained or contracted while in the 
performance of his regular or extracurricular duties or where he acts as an 
agent of the District while on the property of the District, he shall receive 
his regular salary and benefits for the period of his disability, up to a 
maximzm of two (2) years. The reguh- salary shall be reduced by any 
social security and/or workers' compensa~ion benefits available to the 
teacher. Extension of salary beyond the two (2) year period shall be 
subject to the Board's review and appreval. Theie shall be no charge 
made against the individual's accumulated sick leave during the approved 
absence. It is understood, however, that in the event a teacher shall 
receive a "lump sum" settlement or award for a schedule loss or 
reimburwment for any medical expe im ilscurred or paid by the teacher, 
under the said workers' compensation law, said recovery or 
reimbursemnt shall not be required to be paid to the Board by the 
teacht;. 
c 
11. Automobile Liability 
All employees involved in District business manc,;ed by their immediate 
supervisor which necessitates the use of their piivate automobile shall be 
covered by the automobile liability insurance (bodily injury and property damage) 
included in the District insurance coverage. 
Ill. Reimbursement shall be made to a teacher for repair or value, whichever is less, . 
of clothing or €jeglasses damabed or destrc,;'ed as a result of an assault by a " 
student on school grounds, not covered by persc nal insurance or workers' 
compensation. 
ARTICLE 36 
WORKERS' COMPENSATION 
Professional personnel are covered by Workers' Compensation as governed by 
the State of New York. For personnel who are injured in the line of duty, this added 
protection provides for payment of medical expenses and for loss of time. 
When personnel have time deducted from accumulated sick leave dire to an on- 
the-job "Temporary Disability" and have been paid by the District for such time taken, all 
reimbursement received from Workers' Compensation for such disability must be 
returned to the School District. In such instances, sick leave credit will be adjusted 
proportionately based on the per diem pay paid for the substitute. (Formula: Dollars 
returned to District minus total pay to substitute(s) divided by average substitute per 
diem = sick leave days to be reimbursed to teacher.) 
When a claim is made for "Permanent (partial or full) Disability" under Workers' 
Compensation, Social Security, Retirement Benefits, State Disability, private and/or 
School Financial Disability policies and payment is received, this money is to be 
retained by the claimant. On receipt of such payment for "Permanent (partial or full) 
Disability" the claimant will file a report of settlement with the District Personnel Office. . 
ARTICLE 37 
GROUP LIFE INSURANCE 
(Basic & Supplemental) 
The District assumes the entire cost for a basic group term life insurance policy, 
for full-time employees which will be equal to the teacher's annual salary to the nearest 
one thousand (S1,OOO) dollars. Thereafter, the amount of each policy will be equal to 
the teacher's salary in October 1 of each year. (No change in policy amount for 
increases in salary after October 1 or for any retroactive adjustments). Full-time 
teachers employed after October will be covered the following March I or October 1. 
Excessed teachers reduced from full-time to part-time employees (3/5's+) will continue 
to have life insurance coverage using their actual annual part-time salary. Newly hired 
part-time teachers, as of January 1, 1986, will not be entitled to life insurance coverage. 
A supplemental group life insurance plan is optional and the cost is assumed by 
the teacher. The supplemental life insurance program is limited to those teachers 
having supplemental life insurance in effect as of December 31, 1985. Should the 
insurance carrier eliminate supplemental insurance due to lack of participation, such 
insurance shall no longer be available. 
ARTICLE 38 
MEDICAL AND DENTAL INSURANCE 
MEDICAL 
Bargaining unit members' contributions to the premium for individual and family 
health insurance coverage shall be as follows: 
Non-Tenured Tenured 
2003-2004 15% 10% 
2004-2005 15% 1 1.5% 
2005-2006 15% 1 3 '10 
2006-2007 15% 1 5 '10 
For purposes of this Article 38, "tenured" member shall include full-time employees 
and excessed current employees who are reduced from full-time to part-time (315 hours 
plus). 
Newly hired part-time teachers, as of January 1, 1986, will not be entitled to 
health insurance coverage. 
The Association agrees that the District shall have the right to change carriers, 
including self-insurance, as long as the benefits in existence at the time of the change 
do not decrease and if the Association is in agreement to the change in carriers. The 
Association agrees it will not unreasonably withhold its consent. Under such a self- 
insured program, the employee contribution shall be the percentage indicated above of 
the premium cost to the District for the EmpirelMetropolitan State plan as of January I, 
1995. 
It is agreed that the District will pursue, with input from the Association, the 
possibility of instituting a "cafeteria" plan to provide the teachers a choice between cash*" 
and the optional benefits under the dental, dependent care, disability, life insurance, 
medical c x e  and medical reimbursement program available under a "cafeteria" plan 
(e.g., various medical coverage plans at different contributions rates). 
Any teacher who opts to cancel or reject his health insurance coverage will 
receive quarterly cash payments equal to 50% of the District's payment for single or 
family premium effective with the first full quarter after such declaration. Teachers who 
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voluntarily switch to single coverage when they are eligible for family coverage will 
receive 50% of the difference in the District's annual premium payments in quarterly 
payments also. 
An employee who selects the cash option shall have the right to re-enter the 
applicable health insurance plan upon 90 days notice to the District. 
In the event either Federal or State programs grant employees the option of 
choice to select a health insurance program other thail the District's program, the 
employee will be responsible for contributing the percentage indicated above of the 
District's cost of such option. 
DENTAL 
The District shall provide dental insurance of a total cost not to exceed $140,000 
for all plan participants which may include non-unit members (all full-time employees for 
both individual and family coverage). Excessed employees who are reduced from full- 
time to part-time (3/5's+) will retain their dental insurance coverage paid by the District. 
Newly hired part-time teachers, as of January 1, 1986, will not be entitled to dental 
insurance coverage. The District agrees to subscribe to a mutually agreeable additional * 
dental plan with enhanced benefits. All participating District employees, both unit and 
non-unit, will pay premiums for the enhanced plan, reduced by any unexpected sums 
arising from the aforesaid $1 40,000. 
ARTICLE 39 
REGULATIONS REGARDING TRAVEL 
Outside The District 
Personnel traveling outside the District on District business must submit a 
conference travel requezl form. This form must be completed and written approval 
obtained five (5) days prior to cmference attendance by any member of the staff in 
order to be reimbursed fsi expenses incurred while attending any conference, meeting, 
or other approved school activity. 
Approval shall be subject to the following conditions: 
t 
1. Cost of travel on Long Island within a fifty (50) mile radius is 
excluded frcrn payment. 
2. Travel by private automobile for authorized conferences, 
meetings, etc., is reimbursed at the IRS rate. 
Within The District 
1. Psychologists, etc. -.-:ill receive same cents per mile upon submission of 
vcuchers for a ~ ~ r o v e d  necessary travel mileage. 
2. Psychologists, etr ; with split assignments (more than one building per 
day) will receive r~inbursement for travel at the following rates on a pro- 
rated schedule: 
3. Distances betweerl schools will be established by Administration and used 
for payment purposes. Payment will be made in one lump sum in June. 
ARTICLE 40 
ASSOCIATION RIGHTS 
The Board shall provide to the Association, upon request, any and all prepared 
information, statistics, and recol US relevant to negotiations or necessary for the 
proper administration or enfor~ement of this Agreement. 
Teachers shall have the right to have their annual membership dues for the 
South Huntington Teachers Association, NYSUT, AFT, or other affiliated 
organizations deducted from their pay checks. 
The Association shall receive 2 tentative agenda of the School Board meeting at 
the same time it is received by Board members. 
The Association, as the exclusive representative of the teachers, upon request, 
shall be given consideration for an early place on the agenda of all regular 
meetings of the School Board. 
The Association shall be given a:, 9pportunity during building faculty meetings to 
present brief reports and announcements. 
The Association s h ! i  be given a piace on the agenda of the orientation program 
for new teachers. 
The Associatior, shal: h w e  the riaht to use school buildings, facilities and 
equipment, provided that such use shall not interfere with the regular school 
program. 
Duly authorized representatives of the Association, NYSUT, AFT, or other 
affiliated organizatior,; shall be permitted to transact official organization 
business on school property at reasonable times, provided that this shall not 
interfere with or ir.:cr:;rpt normal school operations, and subject to the normal ' 
District procedures. 
Faculty m a i l b ~ ~ s  in the respecit;.? schools of South Huntington and the 
interschool mail d~i ivery system maintained by the School District are to be used 
for United States r 11ail 2nd distribution of materials which have the approval of the 
Board of Educa~c,,  ,, its adminicirative representatives. The Board agrees that 
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the use of the faculty mailboxes in the respective schools of South Huntington 
and the interschool mail delivery shall be available to the Association 
without censorship. However, under no circumstances shall the mailboxes or the 
interschool mail system be used for commercial purposes or for Associaticn 
letters involving Association business to the members where such delivery 
crosses postal routes. 
The Association agrees to provide the principal with a courtesy copy of any 
material to be distributed to the faculty. The Associati~n further agrees that all 
material distributed by its representatives will have the Association's approval. 
I. The South Huntington Teachers Association shall be given each year: one ( I )  
copy of all District policies, and one (1) copy of all contracts negotiated between 
the Board of Education and any other employee group and updated whenever 
necessary. 
J.' The President of the Association shall be relieved of all non-teaching duties 
- during his tenure of office and shall be scheduled for a 315's teaching load. 
K. It is within the discretionary authority of the Superintendent to release, with pay, 
the President of the Association or a representative designated by the President, 
to facilitate Association activities which will be of mutual advantage to the 
Administration and to the Association. This release time shall not exceed two (2) 
days pertmonth, or the equivalent thereof, accrued during the school year; such 
accrual to be used with the agreement of the Superintendent's office. The cost of 
any substitute teachers employed under the provisions of this paragraph will be 
shared jointly by the South Huntington Teachers Association and the District. 
1. It is within the discretionary authority of the Superintendent to release, with pay, 
officers of the Association andlor delegates to take part in official conferences of 
the New York State United Teachers, AFT, or other affiliated organizations. 
M. The President of the SHTA shall continue to receive notice of all resignations, ..' 
hirings, and openings. 
ARTICLE 41 
TERFAJNAL LEAVE FAY 
1. Teachers are eligibie for a special Terminal Leave Pay upon retirement during 
the term of this coniract, if they have completed 2 minimum of fifteen (15) years of 
service in !he District and meet the follov~ing criterih. 
a. Eligible for retirement under the provisions of the New York State 
Teachers Retirement System. 
b. Have given notice to the District no later than March 15 of the year 
preccaing retirement, or retirement between June 30 and September 1. 
The teacher's notice shdl include ar! irrevocable letter of resignation. 
During the I!ez 2003-2004 the notification date shall be June 11,  2004. 
2. Those individuals retiring shall receive terminal leave pay in a lump sum payment 
in a separate check to the extent the employee's terminal leave payment exceeds any 
amount of the terminal leave payment required to be paid into a tax-deferred account. 
3. The terminal leave payment shall be calculated 2s follows: the terminal leave 
payment will equal 25% ni thz employees's accumulated sick leave, as of the final date 
of employment, at the per diem rate of 11200'~ of :?air salary (base salary and longevity) 
in effect on the fir,al d ~ t e  uf employment. 
C 
4. The Terminal Leave k y  provision shall expire and be of no further force and 
effect on June 30, 2007. The Associatior: herewith waives the applicability of Section 
209-a-1-e of the Taylor La:v to this Artic!e. 
5.  To the extent permitted by law and subject to the requirements of the Internal 
Revenue Code, terminal leave payments shall be paid in the context of an IRC $403-b 
plan. The parties shall prepare and execcte all agreements necessary to effectuate the 
foregoing. This 9U3-b optic? shall expile co-incident with the expiration of the terminal , 
leave pay as provide2 f ~ ;  i.9 s~ztlon (3) above. 
ARTICLE 42 
PAYROLL DEDUCTIONS 
A. ,411 full-time employees may purchase savings bonds through payroll deductions. 
1) A minimum of one (1) bond per month may be purchased in 
the denomination listed below: 
$50.00 for one $1 00 bond 
2) Payment for the bond will be deducted from the teacher's 
paycheck on the first pay day of each month. The teacher 
would receive twelve (12) bonds per year. (Three in the 
month of June for ten-month teaching employees using the 
26 paycheck system). Bonds will be fonvarded to the 
individual by the bank. 
3 )  Employees may opt to purchase bonds at anytime during the 
school year but the authorization is binding for the fiscal year 
and may not be amended or rescinded. 
B. Paychecks shall be issued based on the individual's selection for 22 or 26 equal 
checks ( f w r  [4] additional checks in June). Selection of either option must be 
made by August 1 and binding for the school year. Lack of such notice by 
August I, the individual's paychecks shall be based on 26 payments. New hires 
after July 31 will follow the 26 paychecks option. Selection of the 22 paycheck 
option will require written notice of such option and received in the Payroll 
Department by July 31. 
C. Direct deposit of paychecks shall be available. Such option must be governed by 
the District's designated bank regulations and at no cost to the District. 
D. Duss shall be deducted in twenty (20) equal payments in accordance with 
Assxiat ion slipulated amounts. The Associaticjn shall advise the Payroll 
Department of the specific amount to be deducted for each staff member. 
E. Tax-sheltered annuity payments will be deducted in 20 or 24 payments and are 
forwarded to the designated carrier as billed to the District. 
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F. Monthly deductions will be made for repayment of loans made through the New 
York State Teachers Retirement System. 
G. Employees may have VOTElCOPE deduction. 
H. Employees may have NYSUT Benefit Trust deduction. 
I .  Every member of the negotiating unit who is not a member of the SHTA, shall 
pay to the Association an Agency Shop fee deduction. Such payments shall be 
paid in the same manner as the dues deductions. The District shall not be liable 
to see to the proper application of such funds by the SHTA. The Association 
agrees to save and hold harmless the District from all loss, expenses, damages, 
costs and attorneys fees that may accrue as a result of the aforesaid agency fee 
provisions, by reason of any action or suits brought against the District by an 
employee in the unit aggrieved by the implementation of said agency fee 
provision. Furthermore, the SHTA and NYSUT will participate in all legal actions 
or proceedings brought which relate to the aforesaid agency fee provisions to the 
fullest extent possible. 
J. The District's flexible benefit plan will continue in effect. Suggested modifications 
must be mutually agreed upon by Administration and the SHTA and will require r 
Board approval. 
ARTICLE 43 
TAX-SHELTERED ANNUITIES 
The Board of Education agrees to continue the purchase of annuities for 
employees who have previously authorized such reductions in contract salary in 
accordance with the provisions of Section 4038 of the Internal Revenue Code of 1954,- 
as  amended. 
In the event that a new employee already has a salary reduction agreement with 
an insurance carrier not previously authorized by the District, the Superintendent is 
authorized to take such actions as  may be necessary to continue this agreement in 
effect. . 
When fifteen (1 5) or more employees express, in writing to the Superintendent's 
office, a desire to elect a new insurance carrier,.the Superintendent of Schools is 
authorized to approve such company. 
ARTICLE 44 
LONG TERM DISABILITY INSURANCE 
The Board of Education will provide, at no cost to the teacher, long term disability 
insurance coverage for full-time teachers only. Features of the plan will include 24-hour 
coverage, 365 dayslyear; 60% of salary to a maximum benefit of $2,00OImonth; 
payment to age 55; waiting period of 180 calendar days or sick leave, whichever is 
greater; benefits offset by social security and workers' compensation payments, but with 
social security "freeze" provision, etc. 
Payment is based on a graded age schedule as follows: 
&E Pavment 
61 or under payment made to age 65 
payment made to the date of the 
36th payment 
payment made to the date of the 
24th payment 
payment made to the date of the 
12th payment 
GRIEVANCE PROCEDURE 
A. Declaration of P~!vose  
The establishment and maintenacee of a harmonious and cooperative 
relationship between the E m - d  nf Education and its teachers is essential to the 
operation of the schools. It is the purpose of this procedure to secure, at the 
lowest possible administrative level, equitable solutions to alleged grievances of 
teachers through procedures under which they may present grievances free from 
coercion, interference, restraint, discrimination or reprisal, and by which the 
Board of Educatiori and its teachers are afforded adequate opportunity to dispose 
of their differences witholrt the necessity of time consuming and costly 
proceedings before administrative agencies andlor in the courts. 
B. Definitions 
1) A Grievance is a claim by any teacher or group of teachers in the 
negotiating unit based upon arly event or condition, affecting their 
welfare andlor terms and conditions of employment, including any 
alleged violations, misinterpretation, misapplication or inequitable 
application of jaw, rirles, or regulations having the force of law, this 
Agreement, policies, rules, bylaws, regulations, directions, orders, 
work rules, procedures, p r x t k e s  or customs of the Board of 
Education and Administration. 
2) The term Supervisor shall mean any department chairperson, 
principal, assistant principal, immediate supervisor, or other 
administrative or supervisory officer responsible for the area in which 
an alleged grievance arises except for the Chief Executive Officer. 
3) The Chief Exerl_t!ive O f h r  Ic the Superintendent of Schools. 
4) Association shall mean South Hunt ingt~n Teachers Association. 
5) Aclsrieved Partv shall f i ean  any person or the Association 
representing a group of persons in the negotiating unit filing a 
grievance. 
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6) Party in Interest shall mean the Professional Practices Committee of 
the Association and any party named in a grievance who is not the 
aggrieved party. 
7) Professional Practices Committee (PPC] is the committee created 
and constituted by the South Huntington Teachers Association. 
8) Hearins Officer shall mean any individual or board charged with the 
duty of rendering decisions at any stage on grievances hereunder. 
9) Superintendent's Committee on Contract (SCC) The Committee 
appointed by the Superintendent to assist him in the interpretation of 
contract and in the adjudication of grievances at Stage 2 of the 
grievance procedures. 
C. Conditions 
1) All grievances shall include the name and position of the aggrieved 
party, the identity of the provision of law, this Agreement, policies, 
etc., involved in the said grievance, the time, when and the place 
where alleged events or conditions constituting the grievance 
existed, the identity of the party responsible for causing the said 
events or conditions, if known to the aggrieved party, and a general 
statement of the nature of the grievance and redress sought by the 
aggrieved party. 
2) Except for informal decisions at Stage 1, all decisions shall be 
rendered in writing at each step of the grievance procedure, setting 
forth findings of fact, conclusions and supporting reasons therefor. 
Each decision shall be promptly transmitted to the teacher and the 
Association. 
3) If a grievance affects a group of teachers and appears to be 
associated with systemwide policies, it may be submitted by the 
Association directly at Stage 2 dexribed below. 
4) All reasonable effort will be m ~ d e  to avoid interruption of classroom 
activity and to avoid involvement of students in any phase of the 
grievance procedure. 
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5) The Board of Education and the Association agree to facilitate any 
investigation which may be required and to make available to the Association 
and the Board any and all material and relevant documents, communications 
and records concerning the alleged grievance of a teacher or the Association. 
Except as otherwise provided in Section E, Procedures, Stage 1, an 
aggrieved party and any party in interest shall have the right at all 
stages of grievance to confront and cross examine all witnesses 
called against him, to testify and to call witnesses on his own behalf, 
and to be furnished with a copy of any minutes of the proceedings 
made at each and every stage of this grievance procedure. 
7) No interference, coercion, ,-estraint, discrimination or reprisal of any 
kind will be taken by the Board or by any member of the 
Administration against the aggrieved party, any party in interest, any 
representative, any member of the grievance committee or any other 
participant in the grievance procedure or any other person by reason 
of such grievance or participation therein. 
8) Forms for filing grievances, serving notices, taking appeals and 
making reports and recommendations and other necessary 
documents will be jointly developed by the Board and the 
Association. The Chief Executive Officer shall then have them 
printed and distributed so as to facilitate operation of the grievance 
procedure. 
9) All documents, communications, and records dealing with the 
processing of a grievance shall be filed separately from the 
personnel files of the participants. 
10) Nothing contained herein will be construed as limiting the right of any 
teacher having a grievance to discuss the matter informally with any 
appropriate member of the Administration and having the grievance 
informally adjusted without intervention of the Association, provided 
the adjustment is not inc.msistent with the terms of this Agreement. 
In the event that any grievanceis adjusted without formal 
determination, pursuanfto this procedure, while such adjustment 
shall be binding upon the aggrieved party and shall in all respects be 
final, said adjustment shall not create a precedent or ruling binding 
upon either of the parties to this Agreement in future proceedings. 
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11) If any provisions of this grievance procedure or any application 
thereof to any teacher or group of teachers in the negotiating unit 
shall be finally determined by any court to be contrary to law, then 
such provision or application shall not be deemed valid and 
subsisting except to the extent permitted by law, but all other 
provisions or applications will continue in full force and effect. 
12) The Chief Executive Officer shall be responsible for accumulating 
and maintaining an Official Grievance Record which shall consist of 
the written grievance, all exhibits, transcripts, communications, 
minutes andlor notes of testimony, as the case may be, written 
arguments and briefs considered at all levels other than Stage 1 and 
all written decisions at all stages. 
Official minutes will be kept at Board expense of all proceedings in 
Stages 2, 3, and 4. .A copy of such minutes will be made available to 
the aggrieved party, and the PPC, within five (5) days after the 
conclusion of the hearings at Stages 2, 3, and 4, will advise the 
appropriate hearing officer of any errors in said minutes. Any s x h  
claim of error in the minutes shall become a part of the Official 
Grievance Record and the hearing officer shall indicate the 
determination made respecting such claimed error. The Official 
Grievance Record, shall be available for inspection and/or copying 
by the aggrieved party, the PPC and the Board, but shall not be 
deemed a public record. 
The existence of the procedure hereby established shall not be 
deemed to require any teacher to pursue the remedies here provided 
and shall not, in any manner, impair or limit the right of any teacher 
to pursue any other remedies available in any other form. 
In matters concerning the administration or interpretation of this 
Article, it Is agreed that the chairperson of the PPC and the SCC will 
confer and attempt to reach a mutually acceptable position. In the 
event t,!at this is not pxsible,  the matter will be referred to the Chief 
Executive Wficer for resolution. 
15) Favorable decision on the part of the aggrieved will entitle said 
person to compensation for any salary losses incurred. 
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D. Time Limits 
1 )  Since it is important to good relationships that grievances be 
processed as  rapidly as  possible, every effort will be made by all 
parties to expedite the process. The time limits specified for either 
party may be extended only by mutual agreement. 
2) Any grievance will be deemed waived unless a written grievance is 
forwarded at the first available stage within sixty (60) school days 
after the teacher knew or should have known of the act or condition 
on which the grievance is based. 
3) If a decision at one stage is not appealed to the next stage of the 
procedure within the time specified, the grievance will be deemed to 
be discontinued and further appeal under this Agreement shall be 
barred. 
4) Failure at any stage of the grievance procedure to communicate a 
decision to the aggrieved party, his representatives, and the 
Association within the specified time limit shall permit the lodging of 
an appeal at the next stage of the procedure within the time which 
would have been allotted had the decision been communicated by 
the final day. 
In the event a grievance is filed on or after June 1, upon request 
by, or on behalf of, the aggrieved party, the time limits set forth 
herein will then be reduced pro rata so that the grievance procedure 
may be exhausted prior to the end of the school term or as  soon 
thereafter a s  possible. 
E. Procedures 
Stage 1 -With Immediate Supervisor 
a. When an employee has a grievance, he should request an oral 
interviev.~ with his immediate supcvisor. Should the grievance not 
be readily resolved, it should then be reduced to writing. 
b. The immediate supervisor shall meet with the employee no later than 
five (5) school days after receipt of the grievance. 
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c. At this meeting the employee may have with him and may be 
represented by any person of his own choosing. The immediate 
supervisx may have with him and may be represented by any 
person of his own choosing. 
d. The imm5diate supervisor is responsible for the settling of the 
grievance if the matter is within his authority as defined by State 
Education Law and expressed policy of the Board of Education. If 
the matter is outside his authority, the aggrieved employee shall be 
so notified by his immediate supervisor. 
e. If the grievance has not been resolved orally at the second meeting 
the immediate supervisor shall notify the employee of his decision in 
writing as soon as possible. 
f. The limit on.time for rendering of a written decision shall not exceed 
five (5) school days. 
Stase 2 - Chief Executive Officer 
a. If the teacner initiating the grievance is not satisfied with the written 
decision at the conclusion of Stage 1 and wishes to proceed further 
under this ,;ievance procedure, the teacher shall, within five (5) 
school days, present the written grievance and me  supervisor's 
written rep!;/ to the Association's PPC for its consideration. 
b. If the PPC determines that the teacher has a m~r'itorious grievance, 
then it will file a written appeal of the decision ai  Stage 1 with the 
Chief Executive Officer within ten (10) school dcdys after the teacher 
has received such written decision. Copies of the written decision at 
Stage 1 shall be submitted with the appeal. The chairperson of the 
PPC will file with the chairperson of the Superintendent's Committee 
on Contract a copy of the written appeal, togetha- with a copy of the 
written decisiorl at Stage 1. The SCC will be authorized by the Chief 
Executive Gfficzr to consider the grievance at this point, for the 
purpose of advising the supervisor(s) involved, and, if deemed 
necessary by the m p ~ b e r s  of the SCC, to appear in the interests of 
the supervisor(s) at any hearing on the grievance which may be 
called by t l - l ~  Chief E.wecutive Officer or his representative. 
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c. Within five (5) school days after receipt of the appeal, the Chief 
Executive Officer, or his duly authorized representative, shall hold a hearing 
with the teacher and the PPC or its representative and all other parties in 
interest. The Chief Executive Officer may, at his discretion, appoint a three- 
member grievance board to hear an appeal at this stage. Membership on 
such a board shall include a classroom teacher and an administrator or 
supervisor from the South Huntington staff who are acceptable to both the 
PPC and the SCC. The third member shall be mutually agreed upon by the 
President of t h n  SHTA and the Chief Executive Officer. All three board 
members shall be selected from a predetermined panel of ten or more names 
of persons willing to be on call. This list shall be drawn up by the chairpersons 
of the PPC and the SCC. The majority vote of this board on any appeal 
brought before it will be forwarded to the Chief Executive Officer and shall be 
seriously considered in any decision which he shall render to the teacher, the 
PPC, the SCC, and the supervisor within five (5) school days after the 
conclusi,on of the hearing. 
- Staqe 3 - Advisory Arbitration 
a.  If the teacher .?nd the PPC are not satisfied with the decision at 
Stage 2, and .iPlz executive board of the Association determines that 
the grievance is meritorious and that appealing it is in the best 
interest of the school system, the PPC may submit the grievance to 
advisory arbit.r,?%n by  written notice to the Chief Executive Officer 
within fifteen (15) school days of the decision at Stage 2. 
b. If the parties are unable to agree upon an arbitrator, a request for a 
list of arbitrators will be made to the American Arbitration Association 
by either party The parties will then be bound by the rules and 
procedures of the American Arbitration Association, 
c. The selected crt;itrator will hear the matter promptly and will issue 
his decision nnt later than fourteen (14) calendar days from the date 
of the close of ; ~e hearing, or, if oral hearings have been waived, 
then from the  date the final statements and proofs are submitted to 
him. The arbitrator's decision will be in writing and will set forth his 
findings of fact, reasoning and conclusions on the issues. Such 
decisions shall be advisory only a n d  shall not be binding upon either 
party. 
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d. The arbitrator shall have no power or authority to make any 
recommendation vihich suggests the commission of an act 
prohibited by law or which is violative of the terms of this Agreement. 
e. The costs for the services of the arbitrator, including expenses, if 
any, will be borne C=[UL;,~. by the Board of Education and the 
Association. 
Staqe 4 - Board of Education 
a. I f  the recomrnei~dations of the arbitrator are not acceptable to either 
party, an appeal ral,j be m 4 e  in writing to the Board of Education 
within fifteen ( 15 )  days after receipt of the advisory arbitrator's 
decision. 
b. Within ten (10) days after receipt of an appeal, the Board of 
Education shall hold a hearing on the grievance. The hearing shall 
be held in executive session. The official grievance record 
maintained by the Chief Executive Officer and the decision of the 
advisory arbitra.for zks!! be available for the use of both parties. 
c. Within five (5) schooJ r l y s  after the conclusion of the hearing, the 
Board of Ed~l~2::uli i:L: render a decision, in writing, on the 
grievance. in reaching its determination, the Board will give careful 
consideration to the grievance record and recommendations of the 
arbitrator. 
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BUILDING REPRESENTATION 
The Board and the Association agree that the building representative(s) 
designated by the Association will act as  liaison for the Association with the 
administration of each building. Monthly meetings will be held between the principal 
and the building representatives. 
It is further agreed that said representative(s) may at any time request an 
appointment with the building principal to discuss problems pertaining to the Agreement. 
It is further agreed that the Association's building representative(s) will be allowed 
a place on the agenda when necessary at their building faculty meetings to discuss 
problems relating to this Agreement. 
It is further agreed that the Association's building representative(s) shall be the 
liaison between any Association committees at the building level and the building 
administration. 
ARTICLE 47 
REIMBURSEMENT FOR SERVICES 
If a member of the professional staff of the South Huntington Union Free School 
District accepts a gratuity or consultant's fee for services performed other than for the 
District while he is on salary with the School District and performing such services 
during the regular school day, he may keep that portion of such gratuity or consultant's 
fee which is in excess of his per diem pay. He shall reimburse the Disirict for his per 
diem pay in such a circumstance. 
Any teacher receiving payment for travel, mileage, or any other non-income 
reimbursement from the South Huntington Union Free School District shall not have any 
deduction made from said payment. 
ARTICLE 48 
MINI-GRANTS 
The Board and the Association recognize the need for curriculum changes and 
improvements in the educational programs of the School District. Therefore, to 
encourage approaches through new and innovative methods and materials, the Board - 
of Education agrees to budget $10,000 annually to be set aside for such mini-grants. 
Expenditure of such funds is not mandated and is subject to final approval by ihe Board 
of Education. 
Procedures to request a curriculum mini-grant may be obtained from the Office of 
the Assistant Superintendent For Instruction. 
GENERAL CONDITIONS 
The Board and the Association agree that all negotiable items have been 
discussed in good faith during the negotiations leading to this Agreement and, therefore, 
agree that negotiations will not be reopened on any item except as  provided by terms of 
this Agreement during the life of this A: ,ement. 
I t  is further agreed by the Board arid the Association that existing non-conflicting 
policies, regulations and procedures currently in practice are acceptable to both parties. 
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TEACHERSSALARY SCHEDULE 
Step 
A 
6 A 
40,291 
BA 30 
41,029 
BA 15 
40,291 
- - - 
MA 
43,822 
MA 15 
45,399 
MA 30 
47,113 
- 
MA 45 
48,819 
MA 60 
50,895 
- - -  
D R 
53,186 
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TEACHERS SALARY SCHEDULE 
Step 6 A BA 15 BA 30 MA MA 15 MA 30 MA 45 MA 60 DR 
I I 
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TEACHERS SALARY SCHEDULE 
2005-2006 
Step B A BA 15 BA 30 MA MA 15 MA 30 MA 45 MA 60 DR I 
APPENDIX A 
TEACHERS SALARY SCHEDULE 
Step B A BA 15 BA 30 MA MA 15 MA 45 MA 60 DR MA 30 
I I I 1 I I I I I I 
BADMINTON 
Varsity (GirlslBoys) 
B A S E B A L L  
Varsity (Boys) 
Asst Varsity (Boys) 
Jr. Varsify (Boys) 
9:h Grade (Boys) 
7-8th Grade ( Boys) (2) 
B A S K E T B A L L  
Varsity (Boys) 
Asst Varsity (Boys) 
Varsity (Girls) 
Asst Varsity (Girls) 
J r  Varsity (Boys) 
J r  Varsity (Girls) 
9th Grade (Boys) 
7-8th Grade ( Boys) (2) 
7-8th Grade ( Girls) (2) 
B O W L I N G  
Bowling V (B) 
C H E E R L E A D I N G  
Varsity 
J r  Varsity 
7-8th Grade 
CROSS C O U N T R Y  
VarsitylJr Varsity (Boys) 
VarsitylJr Varsity (Girls) 
7-8th Grade (BoyslGirls) 
F E N C I N G  
VarsitylJr Varsity (Boys) 
VarsitylJr Varsity (Girls) 
F I E L D  H O C K E Y  
Varsity (Girls) 
Asst Varsity (Girls) (Pending Approval) 
J r  Varsity (Girls) 
7-8lh Grade (Girls) 
SHUFSD 
APPENDIX B 
COACHES SALARY SCHEDULE 
(EFFECTIVE JULY OF EACH YEAR) 
2006-2007 Pymt Date 
A- J 
A-J 
A-J 
A- J 
A-J 
D-F 
D-F 
D-F 
D-F 
D-F 
D-F 
D-F 
D-F 
F- A 
D-F 
D-F 
D-F 
D-F 
D-F 
D-F 
BADMINTON 
Varsity (GirlslBoys) 
BASEBALL 
Varsity (Boys) 
Asst Varsity (Boys) 
Jr. Varsity (Boys) 
9th Grade (Boys) 
7-8th Grade ( Boys) ( 2 )  
B A S K E T B A L L  
Varsity (Boys) 
Asst Varsity (Boys) 
Varsity (Girls) 
Ass! Varsity (Girls) 
Jr Varsity (Boys) 
Jr Varsity (Girls) 
9th Grade (Boys) 
7-8th Grade ( Boys) (2) 
7-8th Grade ( Girls) (2) 
B O W L I N G  
Bowling V (B) 
CHEERLEADING 
Varsity 
Jr Varsity 
7-8th Grade 
C R O S S  COUNTRY 
VarsitylJr Varsity (Boys) 
VarsityIJr Varsity (Girls) 
7-8th Grade (BoyslGirls) 
FENCING 
VarsitylJr Varsity (Boys) 
VarsityIJr Varsity (Girls) 
FIELD H O C K E Y  
Varsity (Girls) 
Ass! Varsity (Girls) (Pending Approval) 
Jr Varsity (Girls) 
7-8th Gr; le (Girls) 
SHUFSD 
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COACHES SALARY SCHEDULE 
(EFFECTIVE JULY OF EACH YEAR) 
2006-2007 Pymt Date 
A-J 
A-J 
A-J 
A-J 
A-J 
A-J 
D-F 
D-F 
D-F 
D-F 
D-F 
D-F 
D-F 
D-F 
F-A 
D-F 
D-F 
D-F 
D-F 
0-D 
0-D 
0-D 
D-F 
D-F 
0-D 
0-D 
0-D 
0-D 
FOOTBALL 
Varsity 
Asst Varsity (3) 
J r  Varsity 
Asst J r  Varsity 
J V  '9' 
Asst 9th Grade 
7-8th Grade (2) 
Asst  7-8th Grade (2) 
GOLF 
VarsityIJr Varsity (BoyslGirls) 
SHUFSD 
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COACHES SALARY SCHEDULE 
(EFFECTIVE JULY OF EACH YEAR) 
2003-2004 2004-2005 
GYMNASTICS 
Varsity (Boys) 
Varsity (Girls) 
Asst  Varsity'(Boys1Girls) 
LACROSSE 
Varsity (Boys) 
Asst Varsity (Boys) 
Varsity (Girls) 
Ass! Varsity (Girls) ' 
J r  Varsity (Boys) 
J r  Varsity (Girls) 
Asst J r  Varsity (Boys) 
Asst J r  Varsity (Girls) 
7-8th Grade (Boys) 
7-8th Grade (Girls) 
SOCCER 
Varsity (Boys) 
Varsity (Girls) 
Ass t  Varsity (Boys) 
Asst  Varsity (Girls) 
J r  Varsity (Boys) 
J r  Varsity (Girls) 
J V  '9" (Boys) 
7-8th Grade (Boys) 
7-8th Grade (Girls) 
SOFTBALL 
Varsity (Girl \ 
Asst Varsity %Is) 
J r  Varsity (Girls) 
7-8th Grade (Girls) (2) 
2005-2006 2006-2007 Pymt Date 
5,650 5,848 A-J 
A-J 
*< 
A-J 
A-J 
A-J 
A-J 
A-J 
A-J 
A-J 
A- J 
A-J 
7,419 7,679 A-J 
5,070 5,247 A-J 
5,196 5,378 A-J 
4,006 4,146 A-J 
TENNIS 
Varsity (Boys) 
Varsity (Girls) 
J r  Varsity (Boys) 
J r  Varsity (Girls) 
7-8th Grade  (Boys) 
7-8th Grade  (Girls) 
TRACK 
Varsity (Boys) 
Varsity (Girls) 
Ass t  Varsity (Boys) 
A s s t  Varsity (Girls) 
7-8th Grade  (Boys) 
7-8th G r a d e  (Girls) 
A s s t  7-8th Grade  (Boys) 
A s s t  7-8th G r a d e  (Girls) 
TRACK -WINTER 
Winter Varsity (Boys) 
Winter Varsity (Girls) 
Winter Asst  Varsity (Boys) 
Winter Ass t  Varsity ( ~ i r l s r  
VOLLEY BALL 
Varsity (Boys) 
Varsity (Girls) 
J r  Varsity (Boys) 
J r  Varsity (Girls) 
7-8th G r a d e  (Boys) (2) 
7-8th Grade  (Girls) (2) 
WRESTLING 
Varsity (Boys) 
A s s t  Varsity (Boys) 
J r  Varsity   boy^) 
J r  Varsity "2" (Boys) 
7-8th G r a d e  (Boys) 
A s s t  7-8th Grade  (Boys) 
Colgate  G a m e s  Coordinator (2) 
SHUFSD 
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COACHES SALARY SCHEDULE 
(EFFECTIVE JULY OF EACH YEAR) 
2006-2007 P y m t  Date 
A-J 
0 - D  
A-J 
0 - D  
A-J 
0 - D  
A-J 
A- J 
A-J 
A-J 
A-J 
A-J 
A-J 
A-J 
D-F 
D-F 
D-F 
D-F 
A- J 
0 - D  
A-J 
0 - D  . 
F-A 
D-F 
C 1  
D-F 
D-F 
D-F 
D-F 
F-A 
F- A 
APPENDIX C 
EXTRA CURRICULAR SALARY SCHEDULE 
2003-2004 
Position WHITMAN STIMSON SlLAS ELEM PYMT DATE 
2,054.00 Advisor. Class 9th Gr 
Advisor. Class 10th Gr 
Advisor, Class 11 th Gr 
Advisor. Class 12th Gr 
African Heritage 
American Sign Language Club 
Art Club 
Band. Jazz 
Band, I.larching. Asst Dir Percussion 
Band, Llarching, Asst Director 
Band, Marching. Director 
Band, Stage 
Bible Club 
Buildus Club 
Cameraman, Varsity (Football!BasketSalI) 
Chamber Orchestra 
Chaperones 
(S69lfunc:ion 2-4 hours) 
(S105lfunc&ion All day, Non School Day) 
(S1391Func:ion Per day. Overnight -Max 3 Days) 
Chaperones, Band Camp(2 hlale 8 2 Female) 
Chaperones, Music 
Choir, Tour , 
Cholr, Gospel 
Computer Club 
DECA 
DESl 
Detention Monitor 
Drama Club 
Dramatic Productions 
Drill Instructor 
Drill Instructor, Band Camp 
Ensembles. Chamber 
61.228 each for 4 Ensembles) 
Environmental Club 
Flag Squad (Color Guard) 
Gallery Advisor 
Girls Drill Squad (Kickline)-fzq 
Girls Drill Squad (Kickline)-spring 
Girls Leaders Club Advisor 
APPENDIX C 
EXTRA CURRICULAR SALARY SCHEDULE 
2003-2004 
Posit ion WHITMAN STIMSON SlLAS ELEM PYMT DATE 
GO Sponsor 4,484.00 2,759.00 1,338.00 YR 
GO Treasurer 
Guard Tech Drill Instructor 
Home Economics 
1n:eract Club 
Key Club 
Lamplighters 
Language Honor. French 
Language Honor, Italian 
Language Honor, Latin 
Language Honor. Spanish 
Latin American Heritage 
Literary Magazine 
Ivlathletes, 10-12 Gr 
tkathletes. 7th & 8th Gr 
Mathletes. 9th Gr 
Music Tech/lnstructor. Band Camp 
Music Theatre. Asst Director 
Music Theatre, Business Mgr 
tvlusic Theatre, Choreographer 
Music Thea!re, Costumer 
Music Theatre. Lighting 
Music Theatre, Staging 
Music Theatre. Vocal Prep 
Musical Theatre, Orch, Prep 
National Art Honor Society 
National Honor Society 
Newspaper 
Percussion Drill Instructor 
Photography Club 
Political Affairs Club 
Public Address/Football/Basketball 
SADD Advisor 
School Store 
Science Club 
Science Olympiad 
Scout, Varsity Basketball. Boys 
Scout, Varsity Basketball, Girls 
Scout, Varsity Football 
Y R 
D 
YR 
YR 
YR 
YR 
YR 
YR 
YR 
YR 
YR 
YR 
YR 
YR 
YR 
D 
J 
J 
J 
J 
J 
J 
J 
J 
YR 
YR. '  
YR 
D 
YX 
YR 
D 
YR 
YR 
YR 
YR 
M 
M 
D 
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EXTRA CURRICULAR SALARY SCHEDULE 
Position WHITMAN STlhlSON SlLAS ELElj l . PYMT DATE 
Stage Scenery 2,332.00 1,994.00 YR 
Step Team 2,262.00 Y R 
Stirnson Singers 
Stock Market Club 
Student Councd Advisor 1n:ermedlate 
( 4  @ 51,866 Each) 
Thealre Honor Society 
Tri-M Music Hmor Soc1e:y Advisor 
V&o Yearbook 
Web Pzge Club 
Yearbook 
Yearbook Mgr ' 
Yorkers Club 
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ATHLETIC PROCTORS. SCORERS, AND TIMERS 
2003-2004 
Payment 
Activity Rate Date 
Varsity Football 
Timer 
Proctor 
Jr  Varsity Football 
Timer 
Proctor 
Jv and Varsity Basketball 
Timer (1 Game) 
Timer (2 Games) 
Proctor (1 Game) 
Proctor (2 Games) 
Scorer (1 Game) 
Scorer (away-2 Games) 
Scorer (home - 2 Games) 
Wrestling, Field Hockey, Girls Lacrosse 
Timer (1 Match) 
Timer (2 Matches) 
Timer (Tournamn!) (Per 3 h: blocks) 
Prodor (1 Match) 
Proctor (2 Matches) 
Proctor (Tournament) (Per 3 hr blocks) 
All other Varsity & JV Sports 
Proc!or 
VarsitylJV Boys Lacrosse & Soccer 
Timer 
Proctor 
Penalty Timer (Lacrosse) 
69.00 M 
91 .OO M 
91 .oo M 
57.00 M 
75.00 M 
75.00 M 
Track 
Proctor 
APPENDIX C 
ATHLETIC PROCTORS. SCORERS, AND TIMERS 
2003-2004 
Payment 
Activity Rate Date 
Volleyball 
Proctor 
Proctor (2 matches) 
Scorer 
Scorer (2 rnzkhes) 
Libero Tracker 
Libero Tracker (2 matches) 
Middle School 8 JV 9 Sports 
Proctor 
Scorer 
Timer 
Libero Tracker 
Middle School High PM Activities 
Proctor 
Study Hall (After School) 
I. 
Proctor 
Proctor Supervisor for Varsity - Jv 
Footba!l 6. Basketball Games 
APPENDIX C 
INTR41JUML SUPERVISORS SALARY SCHEDULE 
2003-2004 
Payment 
Activity Rate Date 
Intermediate 
(Total 25 - I Hour Sessions) 
BoyslGirls Programs 
Middle School 
(Total 80 - I Hour Sessions) 
BoyslGirls Programs Grades 6-8 
Senior High 
(Total 120 - 1 Hour Sessions) 
BoysIGirls Programs Grades 9.12 
901.00 
per s u p e ~ i s o r  
37.38 
Per Hour 
37.38 
Per Hour 
APFENDIX C 
EXTRA CURRIC!'l.GZ SALARY SCHEDULE 
' ;uu;-2005 
Position WHITtulAN STII.1SON SlLAS ELEL1 PYtAT DATE 
Adventures in Peace Making 
Advisor. Class 9th Gr 
Advisor. Class 10th Gr 
Advisor. Class 1 l t h  Gr 
Advisor. Class 12th Gr 
Alrican Heritage 
American Sign Language Club 
Art Club 
Band. Jazz 
Band. Marching. Asst Dir Percussion 
Band. Llarching. Asst Director 
Band, tJarching. Director 
Band. Stage 
Bible Club 
Builders Club 
Cameraman, Varsity (FoolbaIllBasketball) 
Chamber Orchestra 
Chaperones 
(S7llfunction 2-4 hours) 
(S107/function All day, Ncn School Day) 
(S144IFunction Per day. Overni~ l , ;  - I.l?v 3 Days) 
Chaperones. Band Camp(2 t.lale & 2 Female) 
Chaperones, PAusic 
Choir, Tour 
Choir. Gospel 
- . 
Computer Club 
DECA 
DESl 
Detention Monitor 
Drama Club 
Dramatic Productions 
Drill Instructor 
Drill lnstructor, Band Camp 
Ensem~les. Chamber 
(S' 368 each lur  4 Ensembles) 
Environmenlal Club 
Flag Squad (Color Guard) 
Gallery Advisor 
Gay-Straight Alliance 
Girls Drill Squad (Kickline)-fall 
;irk Drill Squad (Kickline)-sprina 
Girls Leaders Club Advisor 2 471 .OO 
APPENDIX C 
EXTRA CURRICULAR SALARY SCHEDULE 
2004-2005 
Posit ion WHITMAN STllJSON SlLAS ELEhl PYI,lT DATE 
4.630.00 2.849.00 1,381.00 YR GO Sponsor 
GO Treasurer 
Guard Tech Drill Instructor 
HIV Aide- Avi2:cness 
(2 alS4,OOO each in Stimson) 
Home Economics 
Interact Club 
Key Club 
Lamplighters 
Language Honor. French 
Language Honor, Italian 
Languagz Yonor. Latin 
Language Honor. Spanish 
Latin American Heritage 
Literary hlagazine 
Mathletes. 10-12 Gr 
1.lathleles, 7th 8 8th Gr 
h4athletes, 9th Gr 
Music Techllnstructor, Band Camp 
Music Theatre. Ass! Director 
Music Thnzllre. Business Mgr 
tAusic Theatre, Choreographer 
Music Theatre. Costumer 
Music Theatre. Lighting 
Music Theatra. Staging 
Music Theatre. Vocal Prep 
Musical Theatre. Orch. Prep 
National Arl Honor Society 
National Honor Sociely 
Newspaper 
Percuzsion Drill Instructor 
Photog:;rphy Club 
Pol;tical AYairs Club 
Public AddresslFoc!balllBasketball 
SADD Advisor 
School Store 
Science Club 
Science Olympiad 
Scout. Varsity Basketball. Boys 
Scout. V-rsity Bask-!ball, Girls 
Scout. \ I .  sity Foottall . 
APPENDIX C 
EXTRA CURRICULAR SALARY SCHEDULE 
2004-2005 
Posit ion kYHITMAN STIIrlSON SlLAS ELEl.1 PYI.iT DATE 
Stage Scenery 2,408 00 2.059.00 YR 
Step Team 
Stirnson Singers 
Student Council Advisor 1n:errnedia:e' 
(4 @ S1.927 Each) 
Theatre Honor Society 
Tri-P.1 I.lusic Honor Society Advisor 
Video Yearbook 
Web Page Club 
Yearbook 
Yearbook I . l y  
Yorkers Club 
APPENDIX C 
ATHLETIC PROCTORS. SCORERS, AND TIMERS 
2004-2005 
Payment 
Activity Rate Date 
Varsity Football 
Timer 94.00 D 
Proctor 77.00 0 
Jr Varsity Football 
Timer 
Proctor 
Jv and Varsity Basketball 
Timer (1 Game) 
Timer (2 Games) 
Proctor (1 Game) 
Proctor (2 Games) 
Scorer (1 Game) 
Scorer (away-2 Games) 
Scorer (home - 2 Games) 
Wrcstling, Ficld Hockey, Girls Lacrosse 
Timer (1 Match) 
Timer (2 l~latches) 
Timer (Tournament) (Per 3 hr blcr!?) 
Proctor (1 Match) 
Proctor (2 ldatches) 
Proctor (Tournament) (Per 3 hr blnrks) 
All other Varsity 8 JV Sports 
Proctor 
VarsitylJV Boys Lacrosse 8 Soccer 
Timer 
Proctor 
Penally Timer (Lacrosse) 
Track 
Proctor 
APPENDIX C 
ATHLETIC PROCTORS. SCORERS. AND TllhERS 
2004-2005 
Payment 
Activity Ratc Date 
Volleyball 
Proctor 
Proctor (2 matche's) 
Scorer 71.00 J 
Scc;,, ( 2  rnalches) 
Libero Tracker 
Libero Trackci (2 maickes) 77.00 J 
ldiddlc School & ' J  9 Sports 
Proctor 
Scorer 
Timer 
Libero Tracker 
hliddlc School ~ i j h  Pt.1 Activities 
Proctor 
Study Hall (After School) 
Proctor 
Proctor ~ u p c r v i s c r  '--Varsity - JV 
Football 6 Baskelball Games 
APPENDIX C 
INTRAPAURAL SUPERVISORS SALARY SCHEDULE 
2004-2005 
Payment 
Act iv i ty  Rate Date 
Intermediate 
(Total 25 - 1 Hour Sssions) 
BoyslGirls Programs 
Middle School  
(Total 80 - 1 Hour Sessions) 
BoyslGirls Programs Grades 6-8 
Senior High 
(Total 120 - I Hour  Sessions) 
BoyslGirls Programs Grades 9-12 
930.00 
per supervisor 
38.59 
Per Hour 
38.59 
Per Hour 
APPENDIX C 
EXTRA CURRICUWR SAffiRY SCHEDULE 
2005-2006 
Poail ion LYHlTt~lAN STII.1SON SlLAS ELEM PYPulT DATE 
Adventures in Peace h'laking 
Advisor. Class 9th Gr 
Advisor. Class 1O:h Gr 
Advisor. Class 11 th Gr 
Advisor, Class 12th Gr 
African Heritage 
American Sign Language Club 
Art Club 
Band. Jazz 
Band, t.:arching. Asst Dir Percussion 
Band. IAarchlng, Ass! Director 
Band. Llarching, Direclor 
Band. Stage 
Bible Club 
Builders Club 
C a ~ e r a m a n .  Varsily (FooIballlBaskeiball) 
Chamber Orcheslra 
Chaperones 
(73lfunrtion ?-L hours) 
(51 1 llfunction All day. Non School Day) 
(5149lFunction Per day, Overnight - :.?ax J Days) 
Chaperones. Band C.drnp(2 tAa:e B 2 F c m ~ l e )  
Chaperones. Music 
Choir, Tour 
.. . 
Choir. Gospel 
Computer Club 
DECA 
DESl 
Detention ldonitor 
Drama Club 
Dramatic Productions 
Dri.8 lnslruclor 
Drill Instructor. Band Camp 
Ensembles, Chamber 
(51,312 each<,:$ Ensembles) 
Environmental Club 
Flag Squad (Color Guard) 
Gallery Advisor 
Gay-Straight Aliiance 
Girls Drill Squad (icklr -)-fall 
Girls Drill Squad (. 'ck1ine)-spring 
Girls Leaders Club Advisor 
GO Sponsor 
GO Treasurer 
Guard Tech Drill Instructor 
HIV Aides Avrareness 
(2 at 54.140 each in Stimson) 
Home Economics 
Interact Club 
Key Club 
Lamplighters 
Language Honor. French 
Language Honor, Italian 
Language Honor, Latin 
Language Honor. Spanish 
Latin American Heritage 
Lilerary Magazme 
Matliletes. 10-12 Gr 
Mathletes. 7th & 8th Gr 
Mathletes. 9th Gr 
hlusic Techllnstructor, Band Camp 
I.Jusic Theatre, Asst Director 
Music Theatre, Business hlgr 
Music Theatre. Choreographer 
Music Thealre. Costumer 
~ u s i ;  Theatre. Lighting 
Music Theatre. Staging 
Music Theatre, Vocal Prep 
I.{usical Thealre. Orch. Prep 
National Art Honor Sociely 
National Honor Society 
Newspaper 
Percussion Drill Instructor 
Photography Club 
Political Affairs Club 
Public AddresslFootballlBasketball 
SADD Advisor 
School Store 
Science Club 
Science Olympiad 
Scout. Varsity Basketball, Boys 
Scout. V sity Basketball. Girls 
S c o u t V a ~  .ity Foo:ball 
APPENDIX C 
EXTRA CURRICULAR SALARY SCHEDULE 
2005-2006 
Position WHITMAN STIMSON SlLAS ELEM PYMT DATE 
4,792.00 2.949.00 1,429.00 Y R 
APPENDIX C 
ATHLETIC PROCTORS, SCORERS, AND TIMERS 
2005-2006 
Payment 
Activity Raie Date 
Varsity Football 
Timer 
Proctor 
J r  Varsity Football 
Timer 
Proctor 
J v  and Varsity Basketball 
Timer (1 Game) 
Timer (2 Games) 
Proctor (1 Game) 
Proctor (2 Games) 
Scorer (1 Game) 
Scorer (away-2 Games) 
Scorer (home - 2 Games) 
Wrestling, Field Hockey, Girls Lacrosse 
Timer (I  Match) 
Timer (2 Iilatches) 
Timer ( ~ o u r n a m e h )  (Per 3 hr blocks) 
Proctor (I Idatch) 
Proctor (2 filatches) 
Proctcr (Tournament) (Per 3 hr blocks); . 
All other Varsity & JV Sports 
Proctor 
VarsitylJV Boys Lacrosse B Soccer 
Tim.?r 
Proctor 
Penalty Timer (Lacrosse) 
Track 
Proctor 
APPENDIX C 
EXTRA CURRICULAR SALARY SCHEDULE 
Position WHITMAN STllJSON SlLAS ELEM PYMT DATE 
Slage Scenery 2,492.00 2.131.00 YR 
Step Team 2.418.00 .. YR 
Stimson Singers 1.745.00 YR 
Sludent Council Advisor lnlermediate 7.978.00 Y R 
(4 @ Si.994.50 Each) 
Theatre Honor Society 1.610.00 
Tri-!A hqusir: Honor Society Advisor 2.456.00 
Video Yearbook 3,094.00 
Web Page Club 1.541 .OC' 
Yearbook 5,421.00 
Yearbook I.4gr 1 ,E82.00 
Yorkers Club 1.659.00 
APPENDlX C 
ATHLETIC PROCTORS. SCORERS, AND TIMERS 
2006-2007 
Payment 
Activity Rate Date 
Varsity Football 
Timer 
Proctor 
Jr Varsity Football 
Timer 
Proctor 
Jv and Varsity Basketball 
Timer (1 Game) 
Timer (2 Games) 
Proctor (1 Game) 
Proctor (2 Games) 
Scorer (1 Game) 
Scorer (away2 Games) 
Scorer (home - 2 Games) 
Wrestling, Field Hockey, Girls Lacrosse 
T~mer (1 Match) 
T~mer (2 Matches) 
Ttmer uournament) (Per 3 h r  blocks) 
Proctor (1 Match) 
. . Proctor (2 Malches) 
Proctor flournament) (Per 3 hr blocks) 
All other Varsity & JV Sports 
Proctor 
Varsit;dJV Boys Lacrosse & Soccer 
Timer 
Proclor 
Penalty Timer (Lacrosse) 
Track 
Proctor 
APPENDIX C 
EXTRA CURRICULAR SALARY SCHEDULE 
2006-2007 
Position WHlThlAN STlPnSON SlLAS ELEM PYI.1T DATE 
Stage Scenery 2,579.00 2,206.00 Y R 
Step Team 
Stimson Singers 
Sludent Council Advisor Intermediate 
(4 @ 52.064.25 Each) 
Thealre Honor Society 
Tri-M Music Honor Society Advisor 
Mdeo Yearbook 
Web Page Club 
Yearbook 
Yearbook fAgr 
Yorkers Club 
ATHLETIC P2OCTORS, SCO;iE?S, AND TIILiERS 
2328-2007 
Payment 
Rate Date 
Volleyball 
Prostor 
Prodor (2 makhes) 
Scorer 
Scorer (2 matches) 
Libiro Tra-ksr 
Libero Tracker (2 matches) 
FAiddlr: School S, JV 9 Spor ts  
Proctor 
Scorer 
-. 
I 1m2r 
Lib~ro  Trzcker 
Middle School High Phl Activities 
Proctor 
Study Rall (After School) 
Proctor 
Proctor ~ u ~ e r v i i o r  fo  Varsity - J V  
Footbdl & Easkstbzll Gzmes 
Intermediate ' ' ' 
(Total 25 - 1 Hour Sessions) 
BoyslGirls Programs 
Middle School 
(Total 80 - 1 Hou . Sessions) 
GoyslGirls Programs Grades 6-8 
Senior High 
vo ta l720  - 7 Hour Sessions) 
BoyslGirls Programs Grades 9-12 
Yii 
Yl? 
Y? 
"R 
097.09 J 
pcr supervisor 
41.34 P B 
Por Hoc: 
41.34 PB 
Per Hour 
APPENDIX D 
INST2UCTIGNAL SUPPORT PZOGRAMS 
ESL JUMP START PROGRAM: (as  per article 32 summer school)  
K-5 S U P ~ E R  LITEF~ACY PROGWM: (as  per article 32 summer school) 
SUMMER INTERVENTION PROGRAM (3 - 5 YRS) (as  per article 32 summer school) 
Summer School Schedule 
2003-2004 2004-2005 2005-2006 2006-2007 
STEP 1 33.60. 34.69 '35.91 27.18 
STEP 2 36.93 38.1 3 39.47 40.84 
STEP 3 40.29 41.60 43.07 44.58 
STEP 4 43.69 45.1 1 46.69 48.33 
STEP 5 47.02 48.56 50.24 52.00 
OPPORTUNITY FOiZ ACADEMIC SUCCESS IN SCHOOL PROG?&hl- OASIS 
2003-2004 2004-2005 2005-2006 2006-2007 
SALARY 3570 3636 3615 2949 
A P P E N D I X  E 
LEAD TEACHERKOORDlh'ATOR STlPENDS 
EAP COORDINATOR ' 
LEAD TEACHERISHIP 
COORDINATOR OF PSYCHOLOGICAL & SOCIAL WORKER SERVICES 
730RDINATOR G= STUDENT SERVICES 
TECHNOLOGY COORUINATOR 
DIRECTOR OF ALTERNATIVE HIGH SCHOOL 
TEACHEWCOORDINATOR ESL 
SPEECHIffiNGUAGE COORDINATOR 
MEDICAID BILLING MANAGER 
ATHLETIC TRAINER 
